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ABSTRACT 

Over the past several years Albania has had one of the lowest per capita incomes (~$2,500) in 

Europe. Agriculture contributes 57% of Albanian workforce wages and 25% of the GDP. The low 

value generated per agricultural worker indicates that the returns from farming are not competitive. 

With the majority of the workforce in the agricultural sector, Albania’s development challenge is 

to find ways to enhance and strengthen the value of production. The goal of this project is to 

permanently increase Albania’s agricultural higher education institution’s contribution to 

economic development and social prosperity by empowering the faculty and enhancing its capacity 

to educate, consult, and advise. The overall project objective is to strengthen the Agricultural 

University in Tirana/Faculty of Economy and Agribusinesses (FEA) faculty’s capacity to provide 

quality graduate education and to build capacity for effective training, consulting and advising to 

the Ministry of Agriculture, extension agencies, and producer associations. This will be done 

through the Agricultural University in Tirana and University of Hawaii (UH) partnership with 

collaboration from the Ministry of Agriculture. Specific objectives include: 1) development of 

state-of-the-art MS curriculum, graduate courses and instruction approaches in agricultural 

economics; 2) strengthening of applied research and policy analysis capacity of the Faculty and 

students in agricultural economics; and 3) co-development and teach training modules and 

materials to extension and businesses in data collection, market and policy analysis to promote 

competitiveness. The College of Tropical Agriculture and Human Resources have a 93-year 

history of supporting agricultural and community development. Participating faculty are 

internationally known in their established area of expertise and have a successful record of higher 

education partnerships and experiences in Bulgaria, Slovakia, Kosovo, Kyrgyz Republic and Iraq. 

Project design begins with the project partnership formalized with the establishment of an 
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Administrative Council (AC) representing key stakeholders overseeing project management, 

evaluation and monitoring. A roundtable discussion with FEA faculty, private sector, agricultural, 

relevant business leaders and MOA will take place to discuss areas where FEA’s graduate program 

needs strengthening. The partnership will assess curriculum, courses, faculty members, 

instructional approach, and graduate program criteria to identify needs for curriculum reform. 

Project approaches include co-teaching, co-mentoring and hierarchical coaching of faculty, 

students and extension staff. Project Director will be in country for 8 months in the first two years 

to ensure efficient delivery and provide continuous consulting to faculty, extension and businesses. 

To ensure each sub-discipline is given special attention, the project team has assigned a 

coordinator for each subject areas. An Albanian counterpart will be paired up to work 

collaboratively in each of the areas to ensure knowledge transferability, high standards, sensitivity 

to local needs and relevance. Empowering the FEA and MOA, the third year will be highlighted by 

the Albanian counterpart independently carrying out planned activities, including teaching the 

revised courses and student advising and mentoring, with UH faculty as observer and coach. 

Baseline data for outcomes for all partnership project activities will be gathered to compare 

progress made annually and make any adjustments. The expected research outputs will 

demonstrate the quality of the MS program and relevant topics being addressed using appropriate 

analytical approaches and policy interpretations. Applied research will be presented at an annual 

agricultural economics conference to showcase work and to network. Major outcomes of objective 

1 include: quality MS curriculum that attracts top Albanian and foreign students; students become 

competitive in entering the workforce and Ph.D. degree programs; MS degree recognized by 

European and US institutions; MS graduates able to conduct research and policy analysis; Faculty 

confident in setting student learning outcomes, evaluate course and curriculum effectiveness and 

make changes as needed. Objective 2 outcomes include: Faculty submit competitive grant 
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proposals and some are funded; Faculty conduct analysis of policy and international trade; MOA 

and stakeholders jointly set priorities for research and analysis; Faculty provide effective expert 

advice to MOA; Faculty and graduate students present research locally and internationally. 

Outcomes of objective 3 include: MOA and stakeholders jointly set priorities for development of 

training materials; FEA and MOA develop training materials and resources; resource materials are 

available for training in farm management and market and policy analysis; FEA and MOA 

evaluate training effectiveness and upgrade materials as needed; stakeholders implement some of 

the practices and recommendations provided. A summary of the activities, accomplishments and 

an evaluation of project by an external reviewer upon project termination with preparation of a 

roadmap documentation to identify accomplishments, challenges, opportunities and steps to move 

forward. The final products will be jointly presented and communicated to funding agencies, AUT, 

MOA and other stakeholders. The overall funding award request is $299,954 with annual spending 

for years 1 to 3 of $112,190, $105,384 and $82,230 respectively. The portion of the budget will 

begin with $132,700 for personnel (salaries- local staff, project manager and PD in residence 

costs), $10,710 for fringe benefits, $83,752 for travel for 9 coordinators for 30 days, and $22,800 

for supplies and workshops. Shared cost from U.S. institution will be: $61,776 from personnel and 

$13,590 in fringe benefits or 25% in total with 40% worth of research faculty time that is 

inauditable. Shared cost from FEA will be $27,000 or 9%. Total project value is $405,320.62. Cost 

decreases as years progress and more money is funneled to local partners in the last year with total 

amount of $45,400 or 17% of direct costs. Grant writing and research grants will boost incoming 

funds.  The partnership’s final outcome is sustained quality, stability, and strengthening of the 

agricultural economics program and extension; which emphasizes relevance, empowerment and 

meeting the future needs of a globally interconnected, technologically advanced, rapidly 

diversifying and consumer driven agricultural sector. 



(AHEED) Albania-Hawaii Higher Education and Economic Development Partnership: 
Increasing Institutional Capacity in Agricultural Economics 

I. Alignment with the Goals of the Request for Application 
 

a. Agricultural Revitalization Challenges 

Over the past several years Albania has had one of the lowest per capita incomes (~$2,500) in 

Europe. Agriculture contributes 57 percent of Albanian workforce wages and 25 percent of the 

GDP. The low value generated per agricultural worker indicates that the returns from farming are 

not competitive. With the majority of the workforce in the agricultural sector, Albania’s 

development challenge is to find ways to enhance and strengthen the value of production. This can 

be accomplished through sound economic decision-making. Although the major enabling factors 

such as democratic and land reform, new technologies, a favorable trade environment, and credit 

access are gradually moving into place, strengthening human capacity is a cornerstone of 

sustained economic growth and development. 

b. Overcoming Human Capacity Constraint 

To achieve its desired quality of life and income, Albania must focus on strengthening one of its 

economic drivers, particularly the agricultural sector. To uplift Albania’s agricultural sector, the 

decisions that farmers make are important. The quality of those decisions will be determined by 

the quality of the training and the advice that farmers receive. To give good advice to farmers, 

Albanian educators must equip themselves with the most advanced knowledge, tools and 

pedagogy. Unless the educators receive relevant educational training, economic growth and 

development will not occur despite a stable government, good infrastructure and credit access.  

Empowering faculty and university students will propel sustainable growth and prosperity in 

Albania’s evolving economy. The focus of this proposal is to transfer the state-of-the-art 

agricultural economics principles, techniques and critical thinking skills supported by coaching 
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and mentoring provided to the Albanian agricultural economics faculty and extension staff,  

enabling them to be responsive to market changes and to transform the agricultural sector by 

applying sound economic and policy analysis. Empowering faculty, staff and students with cutting 

edge knowledge and teaching techniques will promote a sustainable quality curriculum and a 

permanent contribution to the agricultural economic development process.  

Goal of the Project: Permanently increase Albania’s agricultural higher education institution’s 

contribution to economic development and social prosperity by empowering the faculty and 

enhancing its capacity to educate, consult, and give advice. 

Overall Objective: Strengthen Agricultural University in Tirana/Faculty of Economy and 

Agribusinesses (FEA) faculty’s capacity to provide quality graduate education and to build 

capacity for effective training, consulting and advising to the Ministry of Agriculture, extension 

agencies, and producer associations. In partnership with FEA and in collaboration with the 

Ministry of Agriculture, Food and Consumer Protection/Extension (MOA), the University of 

Hawaii, Natural Resource and Environmental Management (UH) department proposes the 

following specific objectives: 

1. Develop the state-of-the-art graduate courses and instruction in agricultural economics, 

making the MS graduate curriculum in FEA more relevant and more responsive to changing 

market conditions and increasing agricultural competitiveness. 

2. Strengthen applied research and policy analysis capacity of the Faculty in providing 

quality courses and effective training and consultations to the MOA and private businesses. 

3. Co-develop and teach training modules and materials to extension staff and businesses on 

topics such as information collection and dissemination approaches, farm management, and 

market and trade policy analysis. 
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The partnership design, activities, and outputs are described in the partnership design section. The 

partnership’s outcome is sustained quality, stability, and strengthened agricultural economics 

faculty, extension staff and graduate program which emphasize relevance, empowerment and 

meeting the future needs of a globally interconnected, technologically advanced, rapidly 

diversifying and consumer driven agricultural sector. The project partnership will be formalized 

with the establishment of an Administrative Council (AC) representing key stakeholders. The AC 

plays an advisory role that oversees the overall plan, implementation, monitoring and evaluation 

of the activities of the project. UH team coordinators will partner with FEA faculty counterparts to 

teach and advice and mentor graduate students and graduate students with each other for peer-

mentoring. Project implementation approaches include co-teaching, co-mentoring and hierarchical 

coaching of faculty, students and extension staff. To establish credibility and relevancy of the 

program, an annual conference will be held to showcase the applied research outputs produced by 

the participants of the project. The expected research outputs will demonstrate the quality and 

relevancy of the topics being addressed. At least 20 FEA faculty members will have been 

strengthened with new course materials and teaching approaches and have the ability to provide 

valuable consultancy services to MOA and farm groups. Extension staff and FEA faculty will 

have jointly developed training materials and resources in farm management and market and 

policy analysis. Evidence of sustainability and success of the project includes: graduates pipelined 

into the public (such as extension) and private workforce; faculty set student learning objectives, 

evaluate course and curriculum effectiveness and make changes as needed; graduate program 

recognized by U.S. and European institutions; FEA faculty, MOA and stakeholders jointly set 

priorities for research and analysis and stakeholders adopt practices, management and policy 

recommendations.  

II. Partnership Design 
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The goal of the design is to jointly establish a permanent and sustainable capacity at AUT/FEA to 

help the agricultural industry and to strengthen government capacity to collect and analyze 

information to formulate policies and advice to give to their clients. With that in mind, the 

design’s philosophy is student-centered and user-focused. At the initiation of the project, an 

Administrative Council will be formed to ensure academic rigor, student learning outcomes and 

user-centered relevancy are upheld while staying dynamic. In addition to conducting the needs 

assessment and updating the curriculum and courses, baseline data of performance outcomes of 

partnership activities will be gathered to evaluate outcomes and progress made. To ensure the 

courses are state-of-the-art, a coordinator is assigned to each subject area such as trade, policy, 

farm management, quantitative analysis and modeling. An Albanian counterpart will be paired up 

with each coordinator for mentoring and to work collaboratively to ensure proper transfer of 

knowledge, sensitivity to local needs and relevance. An agricultural advisory group will be formed 

consisting of representative farmers and agribusiness leaders, university and ministry 

representatives to enhance collaboration and to prioritize pressing agricultural issues for research 

and extension. The project director will be in country for eight months per year for the first two 

years to ensure the project is properly and seamlessly implemented. Since student thesis advising 

is an ongoing process, having the project director in country will maintain the quality of the 

advisement. Also the project director and coordinators will conduct workshops to enable FEA 

faculty to be more competitive in grant writing and acquire the necessary skill sets for teaching, 

advising and communication to extension, farmers, policy makers and businesses. A central 

repository of information will be created such as a web site. Cultural, gender and social sensitivity 

will be taken into account when designing project activities and implementation. 

Design, Strengths and Complementarities of Partners and other Projects 

a. University of Hawaii/Natural Resource and Environmental Management 

4 



The University of Hawaii has the expertise, experience and management capacity to achieve the 

goal and objectives of the project. The College of Tropical Agriculture and Human Resources 

(CTAHR) has a 93-year history of supporting agricultural and community development. 

Participating faculty are internationally known in their established area of expertise: international 

trade, economic modeling, policy analysis, natural resource management and valuation, value 

chain management, financial analysis, community economics and modeling, agritourism, 

agribusiness, marketing and sustainable agriculture. Extension educators at CTAHR are known for 

their industry analysis, farm management, trade policy and general equilibrium analysis, 

prioritization methodology, rapid rural appraisal, and participatory approaches to data collection 

and analysis. Another area of expertise is managing an electronic portal to link extension and 

agribusiness firms to agricultural experts at UH and worldwide for quick, quality answers to short-

term problems. Currently, the UH offers undergraduate, masters and Ph.D. degrees in addition to 

off-shore graduate degrees (which could be established with AUT/FEA). UH graduates are well 

trained. For example, the new Director General of CIMMYT, Dr. Thomas Lumpkin is one of our 

cadre of distinguished alumni. UH has a long history of supporting international partnerships for 

higher education and development.  Selected current and past projects include: The Benchmark 

Soils Project (BSP) funded by USAID; Hawaii-Iraq Partnership for Revitalizing Agricultural 

Higher Education and Development funded by USAID; Soil Management Collaborative Support 

Program funded by SM/CRSP-USAID; and Portal Program for Iraq and Afghanistan Provincial 

Reconstruction Teams funded by USFAS. Building on extensive international experience, the 

project can expediently transfer relevant lessons learned from past curriculum and course 

development and farm management to AUT/FEA and extension. Furthermore, UH relationship 

with East-West Center, World Vegetable Center and CIMMYT could facilitate vital linkages for 
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AUT/FEA faculty and graduate students to develop on-going collaborations and scholarly 

exchanges. 

b. Partnering with other Programs and Projects 

UH recognizes that in Albania there are a number of donors and multi-lateral agencies working 

with the Ministry of Agriculture and in the agricultural sector. If the project is funded, UH will 

coordinate with relevant projects to allow for synergies and complementary work to be done, 

benefiting FEA by strengthening their research capacity, linking faculty and students to relevant 

applied research opportunities and augmenting their skills. Coordination with donor-assisted 

projects can also build AUT/FEA ties with the Ministry of Agriculture, extension and 

agribusinesses. UH is a leader in the Collaborative Research Support Program (CRSP) for Soil 

Management, funded by USAID.  The Soil CRSP supports research around the world in areas of 

soil conservation, management and fertility.  UH will coordinate with the Soil CRSP to identify 

relevant research experiences and best practices in crop management that can be shared with FEA 

and the MOA.  UH has contacted the Integrated Pest Management CRSP, funded by 

USAID/EGAT, which is working in Albania on olives, tomatoes, apples, grapes and cucumbers 

and will discuss and identify areas where FEA faculty and graduate students can be involved and 

where research results can be transformed into extension information for farm managers and 

agribusinesses.  UH is also aware of the new USAID funded Albania Agricultural 

Competitiveness activity and will work with USAID’s CTO and the contractor to discuss potential 

areas where FEA faculty and students with UH faculty support can work together with the MOA 

and extension staff on relevant research priorities for farmers and producer associations.  Research 

information and results will be translated into appropriate policy briefs or extension training 

modules that advance producer and agribusiness professional understanding of agricultural issues 

and recommendations.  FEA faculty members will be given the opportunity to strengthen their 
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skills and ability to turn research information into practical policy guidance and firm level or 

sector recommendations that advance market information and knowledge.  

c. Partner’s Profiles and Challenges: Agricultural University of Tirana/Faculty of 

Economy and Agribusinesses (FEA) and Extension (MOA) 

Graduate Programs: The agricultural economics department is now a separate Faculty named 

Faculty of Economy and Agribusinesses (FEA). There have been ongoing changes in FEA’s 

graduate program curriculum. In 2005-2006, FEA began restructuring the program according to 

the Bologna Accord standards resulting in one year master degree with 2 levels of matriculated 

students. Currently, the Masters degree students take 2 year to complete after 4½ of diploma 

training. The masters degree proposed is complex as students entering have different number of 

years of university training i.e. 3 vs. 5 years. Obviously, the graduate courses have to be designed 

to reflect the level of training of the students. A thesis is required for the Master degree.  

Faculty Profile: In the FEA there are 50 full-time faculty and 24 part-time faculty. Most of the 

full-time faculty have a doctoral degree.  The lecturers and assistant pedagogues generally have a 

master degree. 

Courses: Many subjects are currently being taught. However, the courses will need to be revisited 

because the departments are transitioning to the Bologna standards. In other words, the students 

who will attend the ‘new’ graduate program might be at different competency levels than the 

current courses were designed for. Current pedagogues are generally lecture oriented and materials 

may be outdated. This project will introduce state-of-the-art textbooks supplemented by relevant 

journal articles and refocus the learning to be more student-centered, team oriented and emphasize 

the use of more communication and writing intensive skills. 

Research: Both basic and applied research is an essential component of FEA academic life and 

critical to the success of Albanian agriculture. Until recently agricultural research was under the 
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Ministry of Agriculture and research conducted by the faculty was not addressing the most 

pressing problems of the farmers. Currently faculty research projects are becoming more 

responsive to farmer and industry problems. However, the questions remaining are: How are 

research topic priorities set? And by whom? This project will emphasize more integration between 

research and extension in setting priorities. It is expected that graduate students’ theses will work 

on a relevant agricultural industry problem.  

Extension: Extension is housed in the Department of Extension Service, Research and Agricultural 

Information in the Ministry which is responsible for the strategy, management and organization of 

the national extension service. The mission is to support the development of agriculture through 

facilitating the development and dissemination of new knowledge to farmers. Any effective 

extension program depends on collaboration with the Agricultural Universities and this 

collaboration needs to be strengthened. The extension service covers the entire country and is 

represented at the central level, in the 12 regions, and by about 120 Agriculture Information 

Centers at the community level.  Priority areas for improvement in extension are: better 

identification of farmer needs and their translation into research and technology transfer; enhanced 

partnership among the five Agricultural Technology Transfer Centers and the Agricultural 

Universities, the public and private advisory services and producers and; evaluation of the impact 

of extension services. 

d. Program Implementation Approach 

The program objectives, activities, overall planned results and implementation approach are 

described below. The project activities are carried out in partnership with UH, FEA and MOA. 

The final year’s activities will be carried out by FEA faculty and MOA staff, with coaching by 

UH. The approach UH proposes is results-oriented and collaborative, which bringing together 
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faculty members, and outside leaders to work together in strengthening FEA’s graduate program 

ensuring that graduates are able to respond to and contribute effectively to private sector needs.   

e. Proposed Activities: 

Objective 1: Develop state-of-the-art graduate courses and instruction in agricultural 

economics, making the MS graduate curriculum in FEA more relevant and more responsive 

to changing market conditions and increasing agricultural competitiveness. 

Year One Activities: 

a. Mobilize resident faculty members and partners to form Administrative Council  

b. Assess curriculum, courses, facilities, research equipment, faculty, instructional approach, 

library resources, graduate program criteria to identify needs for curriculum reform. 

c. Coordinate a roundtable discussion with FEA faculty, private sector and relevant business 

leaders and MOA to discuss areas where FEA’s graduate program needs strengthening; 

identify research areas and where internships programs can be established. 

d. Establish a UH to FEA faculty mentoring and coaching program focusing on ways to improve 

FEA’s faculty professional development. 

e. Revise courses and co-teach 3-5 key courses (trade, farm management, policy etc.) 

f. Establish UH/FEA faculty advisement mentorship. Three to five students will begin their 

research thesis under this arrangement. 

g. Prepare workshops on faculty professional development in teaching methods, grant writing 

workshops and research ethics. 

h. Prepare baseline surveys; collect data on partnership’s impact on program delivery. 

Year Two Activities 

Repeat activities e f, and g. 

i. Present applied research results at inaugural agricultural economics conference. 
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j. Submit 5 research and international travel grant proposals to enhance resource base. 

Year Three Activities 

The planned activities of e, g and h will continue with Albanian counterpart independently 

carrying them out with UH faculty as observer and coach. 

k. Summary of the activities and evaluation of project impact by an external reviewer. 

l. Develop a roadmap for continuation of the project objectives toward a sustained future. 

Planned results: At the end of the three-year project, the activities of this objective will have 

strengthened and enhanced the quality of the MS degree program, which will be more in line with 

U.S. and European standards and begin to attract out-of-country students. Relevant course 

materials and instructional approaches used in this project will result in learning outcomes that 

strengthen graduate students’ critical thinking and analysis, team performance, and 

communication skills.  Students will be able to conduct research and policy analysis. At least 20 

FEA faculty members will be using new course materials and instructional approaches. They will 

be empowered to set student learning objectives, evaluate course and curriculum effectiveness, 

and make changes as needed. The AUT/FEA graduate program will be sustainable as it becomes 

more relevant and responsive to changing market and agricultural development needs. A long term 

institutional relationship between UH and AUT will be established that offers off-shore degrees 

and future faculty/graduate student exchanges. 

Objective 2— Strengthen applied research and policy analysis capacity of the Faculty in 

providing higher quality and effective training and consultation to the Ministry of 

Agriculture and private businesses. 

Year One Activities 

a. Engage faculty in collaborative scholarly research activities-10% increase per year. 

b. Enhance grant writing competency via workshop and identifying research topics.  
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c. Develop research and quantitative methods courses to strengthen applied research.  

d. Schedule and plan regular seminar to foster sharing of research ideas, results and discussion on 

policy implications.  

e. Develop improved standards and departmental guidelines for relevant graduate research so 

graduates successfully enter reputable Ph.D. programs and national workforce. 

f. Explore interest in an off-shore degree with UH.  

g. Begin planning for annual agricultural economics symposium to highlight research 

accomplishments. 

h. Encourage faculty to submit research outputs to international conferences. 

i. Evaluate and monitor impact of first year’s activities and make necessary adjustments. 

j. Develop internship agreement between FEA and MOA for graduate students. 
 

Year Two Activities 

k. Continue engaging faculty in collaborative scholarly research activities relevant to solving 

agricultural issues. 

 l. Write and submit grants in collaboration with other disciplines and MOA. (1-2/yr). 

m.  Organize; publicize and hold inaugural agricultural economics conference. 

n. Evaluate and monitor 2nd year’s activities and make adjustments if warranted. 

Year Three Activities 

 o. Coach faculty to independently develop 5 scholarly research/extension research proposals that 

are relevant to solving agricultural issues.  

p. FEA faculty submit 5 research grants or proposals to take sabbatical or work collaboratively 

with world research centers  
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q. Organize and publicize 2nd annual agricultural economics conference highlighting research 

results with plenary sessions on economic situation, outlook and challenges. Mini 

workshops on communication and other skills will be offered.  

r. Evaluate project and make recommendations to ensure sustainability and quality. 

Planned Results: Objective 2 activities will result in enhancing FEA faculty capability to teach 

and to conduct relevant research using state-of-art methodologies.  Enhanced faculty research 

capability is facilitated through obtaining competitive research grants to support graduate students 

and purchases such as equipment, statistical software programs, databases and library resources. A 

grant writing workshop will be conducted for 20 faculty, 20 extension staff and 5 graduate 

students to increase their success rate. UH will co-advise graduate student thesis research as a 

method to mentor and coach counterpart faculty. An annual conference will be held to showcase 

results and engage all stakeholders to participate, disseminate, exchange information, network and 

jointly set research priorities. This conference will result in more demand for FEA faculty 

research. When the project terminates, the conference will be self-supported through registration 

fees and grants and be regionally recognized. Faculty in FEA will be encouraged to participate in 

international conferences such as American Agricultural Economics Association (AAEA) to 

present their papers and network with other economists. Travel grants will be pursued from Farm 

Foundation, the AAEA Foundation to finance the international trips. FEA faculty work will in a 

short time be recognized by their international peers. This objective also emphasizes the 

importance of not only understanding economic principles and analytical tools but applying them 

to analyze policy, market and trade impacts. Where appropriate, applied research methods will be 

reinforced in courses, class exercises and projects.  Students will have opportunities in the course 

of the program to work in teams using the principles and analytical tools learned. Thematic 

courses in production, international trade, marketing, policy, finance and quantitative methods will 
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have a built-in market and policy analysis where appropriate. Transparent and standard guidelines 

on degree course requirements and thesis research will be developed to improve the quality of the 

programs in line with the Bologna Accord and eventually FEA will be regionally recognized as a 

quality institution. For continuous professional and career development, proposal writing 

assistance will be provided by the project team to develop proposals to obtain funds from the 

Fulbright program and USAID to enable faculty to go on sabbaticals and support student 

exchanges. 

Objective 3 – Co-develop and teach training modules and materials to extension agents and 

businesses on topics such as information collection and dissemination approaches, farm 

management, and market and trade policy analysis 

Year One Activities 

a. Assess MOA’s agricultural economics training needs through a focus group.  

b. Establish or strengthen an agricultural advisory committee that meets regularly to determine 

priorities for extension and research development. 

c. Assess Agricultural Technology Transfer Centers (ATTC) for relevancy, constraints and needs 

to become full functioning Centers to support the Agricultural Information Centers and to 

assist clients and community. 

d. Learn to write a plan of work using logic framework and to conduct impact analysis. 

Year Two Activities 

e. Establish a three way UH/FEA/MOA trainer/advisor mentorship to develop relevant training 

modules and conduct the training workshops. 

f. Explore the desirability of an agribusiness certificate. 

g. Improve website with research papers, extension brief and links to databases. 

h. Evaluate impact of year three activities via surveying and contrasting with baseline data. 
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i. Continue working to strengthen the ATTC. 

j. Develop agreement between FEA and MOA for graduate students to intern at ATTC. 

Year Three Activities 

k. FEA faculty teach workshops to extension on prioritized agricultural economics topics; 

communication and facilitation skills; and information dissemination methods. 

l. Work with the ATTC to monitor and evaluate the successes of technology transfer and 

information delivery. 

m. Assess project activities impact on extension’s ability to conduct farm management, market 

and policy analysis to make agriculture more competitive. Make adjustments to enhance 

activities effectiveness for sustainability. 

Planned Results: This objective’s outputs will be the development of training materials and 

resources. The project members will team with FEA faculty to co-train/coach/mentor extension 

staff to effectively assist farmers and stakeholders. First, focus group meetings will be held to 

identify training materials and modules to develop. A number of extension trainers will be trained 

by FEC faculty to enhance their job performances. Visits will be made to the different technology 

transfer centers (ATTC) to evaluate their strengths and weaknesses and strategies will be 

developed for improvement.  An Agricultural Advisory Council (AAC) will be established to 

regularly determine issues to solve and set priorities and strategic plans. An agribusiness 

certificate program will be developed, if desired for professional development for extension staff. 

Success stories will be increased as a result of the quality advice given to farmers. These stories 

will be showcased in the annual conference and posted on the website to be shared.  Participants in 

the workshops and conference will include farmer leaders, businesses and extension staff. 

Conference participation will be diverse emphasizing gender balance. Contact will be made with 

the Albania Agricultural Competitiveness Program to discuss possible collaboration for training or 
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research for graduate students. One of the major outcomes of this objective is that 

FEA/MOA/stakeholders through the AAC jointly set priorities for the development of resource 

and training materials. They will also set research priorities. It is expected that increasing numbers 

of stakeholders will adopt the management strategies and best practices from the quality advice 

and enhanced workshops given by extension. ATTC will be responsive and effective in assisting 

rural communities. All these activities will result in a more efficient and responsive extension 

system.

III. Key Personnel, Institutional Commitment, and Collaboration 

a. Program Management and Key Personnel Responsibilities 

Project Organization Chart 

Administrative Council  ‐
Advisory, Evaluation and 

Monitoring

Project Team

Ekhlass Jarjees
Co‐PI         

Adminstrative
Management

Catherine Chan‐
Halbrendt 
PI/Director 

Objectives 1,2,3

Thematic 
Coordinators 
John Yanagida

PingSun Leong   

Quentin  Dombro

Samir El‐Swaify

Carl Evensen

Richard Bowen

(see narrative for 
details)

Halina Zaliski
Coordinator 

Extension 

Objective  3

Agricultural 
Advisory Council

 

b. Specific Responsibilities of Project Team Members 

Activity Project Management Team  
Overall responsibility for 
the project 

Dr. Catherine Chan-Halbrendt (PI) 

Day-to-day project  
management and reporting 

Dr. Ekhlass Jarjees (Co-PI) 

Academic and Extension 
Coordination and 
leadership in thematic 
areas 

Dr. Catherine Chan-Halbrendt: Marketing, Policy, Supply and Value Chain, 
Rural and Agricultural Development,  Resource Management and Economics, 
Granting Writing and Research Prioritization and strengthening ATTC  and 
curriculum development 
Dr. Halina Zaleski : Extension, Research Methods, Statistics, 
Communications, Industry Needs Assessment and Research Ethics 
Dr. John Yanagida: International Agricultural Trade, Production Economics, 
Farm Management 
Dr. PingSun Leung: Quantitative Methods, Optimization Programming, 
Simulation Modeling, Economic Development and Policy Analysis 

15 



16 

 

Quentin Dombro: Finance, Accounting, Enterpreneurship, Enterprise 
Management, Strategic Planning, Business and Marketing Plans 
Dr. Samir El-Swaify: Research and Extension Integration, Natural Resource 
Management and Sustainable Agriculture 
Dr. Carl Evensen: Extension and Leadership Training and Departmental 
Needs Assessment for Integration  
Dr. Richard Bowen:  Extension, Sustainable Agriculture, Seminars and 
Resource Policies 

Research Program 
Enhancement 

Director and other Key UH Personnel, FEA and MOA counterparts 

Extension Enhancement Drs. Zaleski and Evensen and Key FEA/MOA/ Extension Counterparts 
Workshops and 
Conferences 

Drs. Catherine Chan-Halbrendt and Ekhlass Jarjees and counterparts 

Project monitoring, 
evaluation and reporting 

Drs. Catherine Chan-Halbrendt, Ekhlass Jarjees, Administrative Council,  
FEA Chief Liaison, External Reviewer and Others 

c. Overall Project Governance: A Collaborative Effort 

The project will be administered with advice from UH and AUT/FEA, extension representatives 

under the auspices of the Administrative Council whose members will communicate regularly 

with project team members. At a minimum, the PI, co-PI and 2-3 equivalent counterparts from 

FEA, Extension and industry personnel will comprised the core membership of the Council. 

Additional faculty or administrators may be invited to provide input to the Council’s 

communications or meetings when such input will benefit the project. It is the desire of the 

project to have an Albanian counterpart in each of the thematic area and extension.  

d. Personnel Capability and Experience 

A summary of the key personnel’s capability and experience are: a) Knowledge of the Eastern 

European and surrounding region and the recent social, political and economic circumstances; 

b)Technical and practical experience in teaching, curriculum development, research and 

extension in the region; c) Demonstrated ability to work with foreign higher education 

institutions, particularly those countries in transition: Bulgaria, Slovakia, Kosovo, Russia, 

Kyrygz Republic and Iraq in knowledge transfer and integration between extension and research; 
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d) Experienced in working with diverse groups with different cultural and ethnic backgrounds; e) 

Language competency of faculty: English, Arabic, French, Italian, Mandarin and Polish. 

1. Project Director, Dr. Catherine Chan-Halbrendt 

Dr. Chan-Halbrendt has been a researcher, teacher and a leader in various institutions and she 

worked both in public and private sectors. She has a B.A.in Microbiology, M.S.in Plant and 

Soil Sciences, and Ph.D. in Agricultural Economics. As Chair at the University of Vermont, 

she led a department with over 180 majors and was the Extension Curriculum Co-chair of 

Family, Community and Economic Development.  As Associate Dean for Research at the 

University of Hawaii, she contributed to the College’s strategic plans and assisted with 

generating extramural grants for the faculty.  Extramural grants and contracts during her 

tenure increased from $12 million to over $25 million.  Her current position in the 

Department of Natural Resource and Environmental Management (NREM) is Professor and 

Graduate Chair. In that capacity, she managed a program with over 60 Masters and Ph.D. 

students. The department was formed 6 years ago with practically no M.S. students and now it 

has grown to be one the largest in the College.  As a teacher, Dr. Chan-Halbrendt taught 

international trade policy, international agricultural development, resource and environmental 

economics and marketing. She conducted workshops in marketing, research priority setting, 

project evaluation, market research, grants writing, curriculum development and economics of 

biotechnology. Her research areas are: policy, demand and trade analysis of transitional 

economies; valuation of non-market goods, value chain analysis, community/business 

modeling, public preference for food products, and tourism impact on an economy. Dr. Chan-

Halbrendt has worked in multi-cultural settings. In the Netherlands, she was a socioeconomist 

for International Service for National Agricultural Research (ISNAR), a CGIAR center. She 

also participated in many international development projects covering 5 continents and 14 
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countries. Of those, five were in transitional economies with two in Eastern Europe (Bulgaria 

and Slovakia). In Bulgaria, she taught international trade policy and engaged in curriculum 

workshop and consulted with agribusinesses.  In Slovakia, she also taught international trade 

policy. Recently, she participated in the USAID/HEAD project entitled:”Hawaii-Iraq 

Partnership for Enhancing Agricultural Higher Education and Development” which involved 

curriculum development in agricultural economics and research prioritization.  

2. Project Coordinators: UH has the capacity to deploy the necessary expertise in support 

of this project. The faculty coordinators have the teaching, research and extension expertise to 

deliver a quality project. UH faculty generally are exposed to many different agricultural 

environments. As a fact, Hawaii has very diverse climate covering 6 of the 7 climatic zones 

with a bimodal agricultural structure: a few large plantations and many small farms, the latter 

similar to Albania. The faculty also has experience working on wheat, corn, fruits, nuts, 

vegetables, livestock, tourism, policy and bioenergy issues which are important to Albania. A 

number of the coordinators have taught and conducted research and extension duties in 

Eastern Europe and in the surrounding region including Bulgaria, Slovakia, Russia, Kosovo 

and Kyrgyz Republic. 

e. Provisions to address the non-English Speaking Environment of the Partner Institution 

The leaders and younger faculty in Albania have adequate knowledge of the English 

language. In cases when lack of English competency will compromise the education and 

training experience, the project will consider having English language classes for the 

participants and hire translators for workshops.  Peace Corps volunteers and other NGO 

volunteers will be contacted for translation and assistance with carrying out the workshops. 

f. Extent of Institutional Commitment among all partners in the U.S.A. and Albania 
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Contacts have been made with FEA faculty, Dr. Engjell Shkreli, Associate Professor, Faculty 

of Economics who will be the Albanian Project Director for this project if funded, Dean Maci 

Ardian and Dr. Tatjana Dishnica, Director Ministry of Agriculture, Food & Consumer 

Protection, Department of Extension Service, Research and Agricultural Information. They 

enthusiastically support the objectives and activities of the proposal. In the initial months of 

the project, a team will be formed representing all partners to jointly plan the activities of the 

project. UH commitment is substantial as most faculty contributes their preparation time and 

time spent in Albania as cost share to the project. The project director will be in residence for 

most of the first two years to coordinate and implement the activities. The project director and 

faculty will also be available to consult with the Ministry and other farm associations while in 

country. FEA is providing the necessary office space and communication needs. 

IV. Cost Sharing and Cost Effectiveness of Overall Budget 

As shown in the budget, UH will commit 25% of auditable cost sharing provided by the 

extension faculty (Bowen, Evensen and Zaleski). This proposal is submitted as a training 

project to capitalize on the lower indirect cost of 20% versus as a standard project in which 

the indirect rate is 37%. This provides the project with 17% more funds to work with. The 

remaining non-extension faculty whose time cannot be counted toward a training grant will 

technically be contributing an additional 40% toward the project. Their commitments will be 

counted as inauditable in kind “FTE’s” cost share. In as much as possible funds will be used 

for local expenditures such as local staff salary, annual conference and workshop costs and in 

the third year funds for teaching and training is set aside to pay Albanian counterparts, if 

allowable.  Since the project will write grants to support travel to international conferences 

and research and extension activities, the multiplier effect of this project’s investment could 

easily be double. UH motivation for submitting this project with such limited resources is to 
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hopefully broaden and strengthen our ties to the region. Furthermore, UH experience in 

transitional economies such as East Timor and Iraq would great facilitate in overcoming any 

unforeseen cost situations. 

V.   Monitoring and Reporting Plan 

The logframe approach is used for monitoring and evaluation. Baseline data for output and 

outcomes performance indicators will be finalized, adjusted and data collected in the initial 

months. Annual evaluation and monitoring will compare how close the actual outcomes 

matched the targets. Necessary adjustments to the project activities will be made according to 

the advice given by the Administrative Council. Required regular joint progress and financial 

reporting will be made to HED. Close to the end of the project, an external evaluator will be 

hired to evaluate and report on the impact of the project activities on the sustainability of the 

capacity building efforts and program quality. Ideally, the qualifications of the external 

evaluator include experience in working with a land grant institution and the EU Bologna 

standards. Other qualifications include degrees in agricultural economics and extension and 

have conducted similar evaluations in other Eastern European institutions. The external 

evaluator will do an independent assessment of the project using information and data 

collected by the project.  The project partners will jointly develop a future roadmap for 

sustainable capacity building for FEA based on the evaluation report and successful practices 

of the project. The final report and experiences will be communicated to USAID, other donor 

agencies, AUT and Ministry of Agriculture and other stakeholders by the project partners. 
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Higher Education for Development -Albania 

Knowledge, Partnership, Results 

Annual Workplan 

Year _1 of  3_ 

Timeframe 
(e.g., “month 1”,” quarter 3”) 

Planned Activity* Anticipated Measurable 
Outcomes** 

 
Month 1, quarter 1 1a.Mobilization of resident 

faculty member and partners 
to form Administrative 
Council 

Administrative Council 
formed 
AHEED project proceeds on 
target 

Month 1, 2, quarter 1 1b.Assess curriculum, courses, 
facilities and research 
equipment, faculty members, 
instructional approach, 
graduate program criteria to 
identify needs for curriculum 
reform 

Develop an improved MS 
curriculum and courses, 
strategic plan; identify key 
courses for revisions; develop 
timetable for project activities 

Months1, 2 , quarter 1 1c.Coordinate a roundtable 
discussion with FEA faculty, 
private sector agricultural and 
relevant business leaders, 
ministry of agriculture to 
discuss areas where FEA’s 
graduate program needs 
strengthening , identify areas 
where internships programs or 
research for graduate students 
can be established 

Quality graduate students 
trained 
Raise employment of graduate 
students in key agricultural 
sector 
Applied research conducted to 
address farmers and 
businesses needs – profit 
increase 20% per year;  

Month 2, quarter 1 1d.Establish a UH faculty to 
FEA faculty mentoring and 
coaching program focusing on 
ways to improve FEA’s 
faculty professional 
development. 

Faculty adopt improved 
curriculum, improved their 
advising and research output 
Faculty and student 
satisfaction increase  50%; 
50% of faculty work on 
priority areas 

Months 4-8, quarters 2-3 1e. Revise courses and co-
teach 3-5 key courses 

Improve faculty teaching 
effectiveness by 50% from 
baseline 
Improve students subject 
competence by 50% 
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Month 3, quarter 1 
 
 

1f.Establish UH/FEA faculty 
advisement mentorship. Three 
to five students will begin their 
research thesis under this 
arrangement. 

Increase student and faculty 
relevancy to the performance 
of  the agricultural sector 
Double the increase in 
graduate earnings 

Months 4-8, quarters 2-3 
 
 

1g.Prepare mini-workshops on 
faculty professional 
development in teaching 
methods, grant writing 
workshops, research ethics. 

Improve faculty job 
performance – excellent 
student evaluations; 10%  per 
year increase in extramural 
grant dollars 

Months 4-6, quarter 2 
 

1h.Prepare baseline surveys, 
collect data on AHEED 
partnership’s impact on 
program and services 
delivered 

Improve performance 
indicators against baseline 
data and records 

Months 4-6, quarter 2 
 
  

2a.Engage faculty in 
collaborative scholarly 
research activities  

Improve research productivity 
and collaboration efforts – 
10%  per year increase in joint 
publications 

Month 6, quarter 2 2b.Enhance grant writing 
competency via workshop and 
identifying research topics  

Sustained success in obtaining 
grant dollars for prioritized 
areas; 10% per year increase 

Months 4-8, quarters 2-3 2c.Develop research and 
quantitative methods courses 
to strengthen the applied 
research  

Improve policy and market 
analyses- farms and 
businesses incomes increase 
20% per year 

Month 6, quarter 2 2d.Schedule and plan regular 
seminar to foster sharing of 
research ideas, results and 
discussion on policy 
implications.  

Improve stakeholders 
communication with FEA and 
MOA – response to problems 
and crisis in half the time 

Month 9, quarter 3 2e.Develop improved 
standards of  departmental 
guidelines for relevant 
graduate research so graduates 
are pipelined into reputable 
Ph.D. programs and national 
workforce 

Employers are satisfied with 
graduates performance- profits 
increase by 20% per year 
Graduates are satisfied with 
programs – Wages double in 2 
years 

Month 11, quarter 4 2f.Explore the interest for an 
off-shore degree with UH  

Diversified degree options at a 
cost below studying  abroad 

Month 12, quarter 4 2g.Begin planning for annual 
agricultural economics 
symposium to highlight 
research accomplishments 

Improve FEA reputation in 
research relevancy and quality 
– requests for consultancies 
and proposals increase 20% 
per year 

Month 6 onwards, quarter 2 2h. Encourage faculty to Improve individual faculty 



 

onwards submit research outputs to 
international conferences 

reputation nationally and 
internationally- consultancies  
and review peer journal 
increase by 20%  per year 

Month 12, quarter 4 2i.Evaluate and monitor 
impact of first year’s activities 
and make necessary 
adjustments 

Improve project relevancy and 
effectiveness- ratings increase 
by 50%;  
more female trained- increase 
20% per year 

Month 6, quarter 2 2j.Develop an agreement 
between FEA and MOA for 
graduate student to do an 
internship 

Improve graduates readiness 
for employment – on the job 
training time decrease by 50% 

Months1,2, quarter 1 3a.Assess MOA’s agricultural 
economics training needs 
through focus group. 

Extension staff gain and 
exchange knowledge from 
from FEA faculty 

Month 1, quarter 1 3b.Establish or strengthen 
agricultural advisory 
committee; meeting regularly 
to determine priorities for 
extension and research 
development 

Applied research conducted to 
address farmers expressed 
needs –jointly conduct 5 
applied research projects per 
year  with FEA faculty 

Month 1, quarter 1 3c.Assess Agricultural 
Technology Transfer and 
Information Centers (ATTC) 
to relevancy, constraints and 
needs to become full 
functioning Center to assist 
farmers and businesses. 

Economic growth enhanced in 
rural areas beginning 2nd year 
of project by 20% per year 

Month 6, quarter 2 3d.Develop skills on how to 
create good plan of work using 
logic framework evaluation 
and impact analysis 

Improve planning and delivery 
of work plans – effectiveness 
and success rate increases by 
50% 
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Higher Education for Development:Albania 

Knowledge, Partnership, Results 

Annual Workplan 

(Add sheets for each year) 

Year _2_ of  _3 

Timeframe 
(e.g., “month 1”,” quarter 3”) 

Planned Activity* Anticipated Measurable 
Outcomes** 
 

Months1-12, quarters 1-4 Repeat activities e f, g, Same as previous outcomes 
Month 12, quarter 4 
 

1i.Present applied research at 
inaugural agricultural 
economics conference to 
showcase work  
 

Improve collaboration among 
researchers, extension and the 
private sector – 10 % increase 
in joint endeavors 
Sustain increase in 
participation to get the most 
up to date information of 
Albanian agriculture – 
baseline numbers will be 
established 

Month 12, quarter 4 
 
 

1j.Submit research and 
international travel grant 
proposals to enhance the 
resource base  

Maintain cutting edge research 
by faculty – publications get 
accepted in regional and 
international journals – 10% 
increase per year 

Months 1-12, quarters 1-4 
 
 

2k.Continue engaging faculty 
into collaborative scholarly 
research activities relevant to 
solving agricultural issues. 

Improve relevancy of faculty 
– farm incomes increase by 
20% 

Month 12, quarter 4 
 
 

2l.Write and submit grants in 
collaboration with other 
disciplines and MOA.  

Enhance interdisciplinary 
collaborations – 1-2 projects 
per year 
Improve economic and 
environmental sustainability – 
farmers adopt environmentally 
friendly technologies – 
10%/year 

Month s 1-12, quarters 1-4 
 
 

2m.Organize, publicize and 
hold inaugural 
research/agricultural 
economics conference. 

Raise positive image of FEA 
and MOA 
Ensure effective dissemination 
of information  
Establish baseline conference 
evaluations 



 

Month 12, quarter 4 
 
 
 

2n.Evaluate and monitor 2nd 
year’s activities and make 
adjustments if necessary. 

Enhance project delivery and 
impact – satisfaction level of 
participants increase by 20% 

Months 3-6, quarters 2-3 
 
 

2e. Establish a three way 
UH/FEA/MOA trainer/advisor 
mentorship to develop relevant 
training modules and conduct 
workshops 

Increase extension staff 
productivity – 20% increase in 
workshops, seminars and 
analyses 

Month 2, quarter 1 
 

2f.Explore the desirability of 
an agribusiness certificate for 
extension 

Continuation of professional 
development for extension – 
10% receive certification per 
year 

Months 1-3, quarter 1 2g. Improve website with 
research papers, extension 
brief, working papers and links 
to databases. 

Better dissemination of 
products  
Reduce time to access the 
latest information and 
databases – decrease by 100%  
initially 

Month 12, quarter 4 2h. Evaluate impact of year 2 
activities via surveying and 
comparing baseline data from 
year 2 progress 

Improve project effectiveness 
by 20% 
Ensure impacts beneficiaries 
include female and minority 
groups-increase by 20% 

Months 1-12, quarters 1-4 2i.Continue working to 
strengthen the Agricultural 
Technology Transfer and 
Information Center 

Ensure establishing more 
responsive centers to address 
rural communities needs – 
adoption of technologies and 
management techniques -
increase by 20% per year 

Month 6, quarter 2 2j.Develop agreement between 
FEA and MOA for graduate 
students to intern at ATTC 

Improve relevancy of graduate 
students – shorten employee’s 
on the job training time by 
50% 
Ensure continuation of 
pipelining graduates to 
MOA/Extension – shows 
increasing trends 
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Higher Education for Development: Albania 

Knowledge, Partnership, Results 

Annual Workplan 

(Add sheets for each year) 

Year __3 of  _3_ 

Timeframe 
(e.g., “month 1”,” quarter 3”) 

Planned Activity* Anticipated Measurable 
Outcomes** 
 

Months 1-12, quarters 1-4 
 

The planned activities of e,g,h 
will continue with the 
Albanian counterpart 
independently carrying them 
out with UH faculty as 
observer and consultant. 

Ensure permanency of 
building capacity – activities 
performance indicators’ trend 
continues 

Month 10, quarter 4 
 
 

3k.Summary of the activities 
and evaluation of project by an 
external reviewer 

Ensure accountability and 
timely feedback to plan for the 
next steps 

Month 12, quarter 4 
 
 

3l.Preparation of roadmap 
documentation to identify 
accomplishments, challenges 
and opportunities. 

Ensure sustainability of 
project goal 

Months1-12, quarters 1-4 
 
 

2n.Coach faculty to 
independently develop 5 
scholarly research/extension 
research proposals that are 
relevant to solving agricultural 
issues. 

Enhance FEA faculty’s 
research program to focus on 
prioritized list of research 
problems – 50% research 
portfolio is from the list in by 
the end of the project 

Months 1-12, quarters 1-4 
 

2o.FEA faculty submit 5 
research grants or proposals to 
take sabbatical or work 
collaboratively with world 
research centers  

Ensure researchers can 
independently be successful in 
obtaining grants and continue 
with their professional growth 
– 1-2 leave for sabbaticals per 
year 

Months 1-12, quarters 1-4 
 

2p.Organize and publicize 2nd 
annual agricultural economics 
conference highlighting 
research results with plenary 
sessions on local and regional 
economic situation, outlook 

Increase sharing of solutions 
to agricultural problems 
Increase policy understanding 
by decision makers- Increase 
adoption of technologies and 
management techniques by 



 

and challenges. Workshops on 
communication and other 
skills will be offered. 

20% per year  
Ensure extension staff ‘s 
effectiveness -20% of 
extension trained in 
communication tools and 
analytical approaches 

Months 11-12, quarter 4 
 

2q.Evaluate impact of project 
and make recommendations to 
ensure sustainability and 
quality. 

Increase the number of 
extension collaborate with 
researchers to work on 
prioritized problems with 
better understanding of the 
results – extension evaluation 
improved by 50% from 
baseline by the end of project. 
FEA and MOA  evaluate 
training effectiveness and 
upgrade materials as needed. 

Months 4-8, quarter 2-3 
 
 
 

3k.FEA faculty teach 
workshops to extension on 
prioritized agricultural 
economics topics, 
communication and 
facilitation skills and 
information dissemination 
methods 

Enhance FEA faculty 
competency in delivering 
information effectively to non-
traditional students – 
extension satisfied with the 
workshops –  excellent 
evaluations, attendance rate 
increase by 10% a year 

Months 1-12, quarters 1-4 
 

3l.Work with the ATTC to 
monitor and evaluate the 
successes of technology 
transfer and information 
delivery 

Ensure sustained prosperity in 
rural areas – incomes increase 
20% per year, government 
allocations for research for 
development increase by 10%. 
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Higher Education for Development  
 Knowledge, Partnership, Results  

      
 Summary Budget Form Year 1  

 
 Use separate forms for Summary Budgets for Years 2 and 3  

      
      
      
      

 (Mo/Yr to Mo/Yr)       
 Year 1 of 3       

   Award  

 U.S. 
Applicant 
Institution    
Cost Share 

 Overseas 
Institution    
Cost Share 

 Others  
Cost 
Share   TOTAL  

 I. Personnel   $41,100.00   $20,592.00  $-     $-     $61,692.00  
            
 II. Fringe Benefits   $3,469.98   $4,530.00   $-     $-     $7,999.98  
            
 III. Travel   $39,322.00   $-     $-     $-     $39,322.00  
            
 IV. Equipment*   $-     $-     $-     $-     $-    
            
 V.Supplies   $9,600.00   $-     $3,000.00   $-     $12,600.00  
            
 VI. Other Direct 
Costs**   $-     $-     $6,000.00   $-     $6,000.00  
            
 VII. Total Direct Costs 
(+I+…+VI)   $93,491.98   $25,122.00  $9,000.00   $-     $127,613.98 
            
 VIII. Indirect Costs***   $18,698.40   $-     $-     $-     $18,698.40  
            
 IX. Totals (VII + VIII)   $112,190.38  $25,122.00  $9,000.00   $-     $146,312.38 
      
 * Institutions are discouraged from requesting award monies for equipment.   

* Amounts budgeted for training, which include instruction, participant and travel costs, should be 
itemized in the budget narrative under Other Direct Costs.  These costs should be indicated as 
unit costs per participant as well as totals. 
*** Institutions are encouraged to contribute indirect costs as part of their cost sharing. 
 Note: If the contributions of the overseas partner institution, or others, do not meet the terms of 
“cost share,” do not include on this form.  Provide narrative detail in a separate statement in the 
Appendices.  
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Higher Education for Development  
 Knowledge, Partnership, Results  

      
 Summary Budget Form Year 2  

 
 Use separate forms for Summary Budgets for Years 1 and 3  

      
 
      

      
 (Mo/Yr to Mo/Yr)       

 Year 2 of 3       

   Award  

 U.S. 
Applicant 
Institution     
Cost Share  

 Overseas 
Institution  

Cost 
Share  

 
Others  
Cost 

Share   TOTAL  
 I. Personnel   $42,900.00  $20,592.00   $-     $-     $63,492.00  
            
 II. Fringe Benefits   $3,620.10   $4,530.00   $-     $-     $8,150.10  
            
 III. Travel   $34,500.00  $-     $-     $-     $34,500.00  
            
 IV. Equipment*   $-     $-     $-     $-     $-    
            
 V.Supplies   $6,800.00   $-     $3,000.00  $-     $9,800.00  
            
 VI. Other Direct 
Costs**   $-     $-    $6,000   $-     $6,000.00  
            
 VII. Total Direct 
Costs (+I+…+VI)   $87,820.10  $25,122.00   $9,000.00  $-     $121,942.10  
            
 VIII. Indirect Costs***   $17,564.02  $-     $-     $-     $17,564.02  
            

 IX. Totals (VII + VIII)  
 

$105,384.12  $25,122.00   $9,000.00  $-     $139,506.12  
      
 * Institutions are discouraged from requesting award monies for equipment.   
** Amounts budgeted for training, which include instruction, participant and travel costs, 
should be itemized in the budget narrative under Other Direct Costs.  These costs should be 
indicated as unit costs per participant as well as totals. 
*** Institutions are encouraged to contribute indirect costs as part of their cost sharing. 
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Higher Education for Development  
 Knowledge, Partnership, Results  

      
 Summary Budget Form Year 3  

 
 Use separate forms for Summary Budgets for Years 1 and 2  

      
 
      

      
 (Mo/Yr to Mo/Yr)       

 Year 3 of 3       

   Award  

 U.S. 
Applicant 
Institution    
Cost Share  

 Overseas 
Institution  

Cost 
Share  

 
Others  
Cost 

Share   TOTAL  

 I. Personnel  
 

$48,700.00  $20,592.00   $-     $-     $69,292.00  
            
 II. Fringe Benefits   $3,620.10  $4,530.00   $-     $-     $8,150.10  
            
 III. Travel   $9,930.00  $-     $-     $-     $9,930.00  
            
 IV. Equipment*   $-     $-       $-     $-    
            
 V. Supplies   $6,400.00  $-     $3,000.00  $-     $9,400.00  
            
 VI. Other Direct 
Costs**   $-     $-    $6,000   $-     $6,000.00  
            
 VII. Total Direct 
Costs (+I+…+VI)  

 
$68,650.10  $25,122.00   $9,000.00  $-     $102,772.10  

            

 VIII. Indirect Costs***  
 

$13,730.02  $-     $-     $-     $13,730.02  
            

 IX. Totals (VII + VIII)  
 

$82,380.12  $25,122.00   $9,000.00  $-     $116,502.12  
      
 *      Institutions are discouraged from requesting award monies for 
equipment.   
**   Amounts budgeted for training, which include instruction, participant and travel costs, 
should be itemized in the budget narrative under Other Direct Costs.  These costs should be 
indicated as unit costs per participant as well as totals. 
*** Institutions are encouraged to contribute indirect costs as part of their cost sharing. 
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Higher Education for Development  
 Knowledge, Partnership, Results  

      
 Summary Budget  

 (Totals for Years 1 - 3)  
      

 
 (Mo/Yr to Mo/Yr)       

      

   Award  

 U.S. 
Applicant 
Institution   
Cost Share 

 Overseas 
Institution   

Cost 
Share  

 Others   
Cost 

Share   TOTAL  

 I. Personnel  
 

$132,700.00  $61,776.00  $-     $-     $194,476.00  
           
 II. Fringe Benefits   $10,710.18  $13,590.00  $-     $-     $24,300.18  
            
 III. Travel   $83,752.00  $-     $-     $-     $83,752.00  
            
 IV. Equipment*   $-     $-       $-     $-    
            
 V.Supplies   $22,800.00  $-     $9,000.00  $-     $31,800.00  
            
 VI. Other Direct 
Costs**   $-     $-    

 
$18,000.00  $-     $18,000.00  

            
 VII. Total Direct 
Costs (I+…+VI)  

 
$249,962.18  $75,366.00 

 
$27,000.00  $-     $352,328.18  

            

 VIII. Indirect Costs***   $49,992.44  $-     $-     $-     $49,992.44  
            

 IX. Totals (VII + VIII)  
 

$299,954.62  $75,366.00 
 

$27,000.00  $-     $402,320.62  
*      Institutions are discouraged from requesting award monies for equipment.  
**   Amounts budgeted for training, which include instruction, participant and travel costs, 
should be itemized in the budget narrative under Other Direct Costs.  These costs should be 
indicated as unit costs per participant as well as totals. 
*** Institutions are encouraged to contribute indirect costs as part of their cost sharing. 
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AHEED Detailed Budget 

Knowledge, Partnership, Results 
Request for Applications 
Budget Detail Year – 1 

  

   Award 

U.S. 
Applicant 
Institution 
Cost Share 

Overseas 
Institutio
n Cost 
Share 

Other
s Cost 
Share 

Year 1  
Total 

I. Personnel                
1‐ Partnership Director in‐residence  for 8 months 
($85/day)  $20,400.00          $20,400.00
2‐ Partnership Manager (10%) $75,000  $7,500.00          $7,500.00
3‐ Local Support staff at AUT (full time, $500/month)  $6,000.00          $6,000.00
4‐Graduate Assistantship (1/4 time) at UH $600/month  $7,200.00          $7,200.00
5‐ Faculty Match‐ 3 extension facultys' FTE  8% Bowen & 
Zaleski, 4% Evensen     $20,592.00       $20,592.00

Subtotal Personnel $41,100.00 $20,592.00 $0.00  $0.00 $61,692.00
                 
II. Fringe Benefits                
1. Partnership Manager ‐ $7,500 x 38.26% fringe rate  $2,869.50          $2,869.50
2‐ Student assistant at UH (part‐time) 8.34% fringe rate  $600.48          $600.48
3.Faculty Match ‐fringe rate@ 22%     $4,530.00       $4,530.00
               $0.00

Subtotal Fringe $3,469.98 $4,530.00 $0.00  $0.00 $7,999.98
                 
III. Travel                 
Travelers must fly U.S. carriers and cannot exceed current U.S. Dept. of State Per Diem Maximum Rates.  
Include travel costs for attending HED conferences. 

  
  

1‐ Director roundtrip airfare for HED conference $1,000  $1,000.00          $1,000.00
Lodging: $168 per night x 4 nights  $672.00          $672.00
Meals and Incidental Expenses: $75 x 4 days  $300.00          $300.00
                 
2‐ Groundtruthing roundtrip airfares (2 people for 10 
days), $2,500 each  $5,000.00          $5,000.00
Lodging: $100 per night x 8 nights  $1,600.00          $1,600.00
Meals and Incidental Expenses: $75 x 8 days  $1,200.00          $1,200.00
                 
3‐ Cooperating UH faculty to teach at AUT for 1 month 
and to facilitate two workshops for 14 days. Roundtrip 
airfare for 3 people Honolulu‐Tirana ($2,500)  $7,500.00          $7,500.00
Lodging: $100 per night x 42 nights  $12,600.00          $12,600.00
Meals and Incidental Expenses: $75 x 42 days  $9,450.00          $9,450.00

Subtotal Travel $39,322.00 $0.00 $0.00  $0.00 $39,322.00
                 
IV. Equipment                
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HED discourages the use of award monies for 
equipment‐related costs.               $0.00
               $0.00

Subtotal Equipment $0.00 $0.00 $0.00  $0.00 $0.00
           
V. Supplies                
1‐ Operations and supplies at AUT (Computer,Printer, 
Telephone)  $5,000.00          $5,000.00
2‐ Operations and supplies at UH ( Stationary, 
Telephone)  $1,600.00          $1,600.00
3‐ Stationary, communication and workshop logistics  $3,000.00    $3,000.00     $6,000.00

Subtotal Supplies $9,600.00 $0.00 $3,000.00  $0.00 $12,600.00
                 
VI. Other Direct Costs                
Office Space        $6,000.00     $6,000.00
               $0.00
               $0.00

Subtotal Other Direct Costs $0.00 $0.00 $6,000.00  $0.00 $6,000.00
                 
VII. Total Direct Costs  $93,491.98 $25,122.00 $9,000.00  $0.00 $127,613.98
                 
VIII. Indirect Costs                
Institutions are encouraged to contribute indirect costs 
as part of their cost sharing.     $0.00

 
   

Indirect Cost Rate @ 20%  $18,698.40          $18,698.40
           

Subtotal Indirect Costs $18,698.40 $0.00 $0.00  $0.00 $18,698.40
                

IX. Year 1 Totals (VII +VIII)  $112,190.38 $25,122.00 $9,000.00  $0.00 $146,312.38
You may append a description of inauditable cost share 
separately.         
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Knowledge, Partnership, Results 
Request for Applications 
Budget Detail Year – 2 

 
  

   Award 

U.S. 
Applicant 
Institution 
Cost Share 

Overseas 
Institutio
n Cost 
Share 

Other
s Cost 
Share 

Year 2  
Total 

I. Personnel                
1‐ Partnership Director in‐residence  for 8 months 
($85/day)  $20,400.00          $20,400.00
2‐ Partnership Manager (10%) $75,000  $7,500.00          $7,500.00
3‐ Local Support staff at AUT (full time, $500/month)  $6,000.00          $6,000.00
4‐ Graduate Assistantship (1/4 time) at UH 
$750/month  $9,000.00          $9,000.00
6‐ Faculty Match‐ 3 extension facultys' FTE  8% Bowen 
& Zaleski, 4% Evensen     $20,592.00       $20,592.00

Subtotal Personnel $42,900.00 $20,592.00 $0.00  $0.00 $63,492.00
                 
II. Fringe Benefits                
1. Partnership Manager ‐ $7,500 x 38.26% fringe rate  $2,869.50          $2,869.50
2‐ Student assistant at UH (part‐time) 8.34% fringe 
rate  $750.60          $750.60
3. Faculty Match fringe rate of 22%     $4,530.00       $4,530.00
               $0.00

Subtotal Fringe $3,620.10 $4,530.00 $0.00  $0.00 $8,150.10
                 
III. Travel                 
Travelers must fly U.S. carriers and cannot exceed current U.S. Dept. of State Per Diem Maximum 
Rates.  Include travel costs for attending HED conferences. 

  
  

1‐ Cooperating UH faculty to teach at AUT for 1 month 
and to facilitate two workshops for 14 days. Roundtrip 
airfare for 4 people Honolulu‐Tirana ($2,500)  $10,000.00          $10,000.00
2. Lodging: $100 per night x 35 nights  $14,000.00          $14,000.00
3. Meals and Incidental Expenses: $75 x 35 days  $10,500.00          $10,500.00
                 

Subtotal Travel $34,500.00 $0.00 $0.00  $0.00 $34,500.00
                 
IV. Equipment                
HED discourages the use of award monies for 
equipment‐related costs.               $0.00
               $0.00

Subtotal Equipment $0.00 $0.00 $0.00  $0.00 $0.00
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V. Supplies                
2‐ Operations and supplies at UH ( Stationary, 
Telephone)  $400.00          $400.00
3‐ Stationary, communications and workshop logistics 
–Local  $6,400.00    $3,000.00     $9,400.00

Subtotal Supplies $6,800.00 $0.00 $3,000.00  $0.00 $9,800.00

              

  
 
 
 

VI. Other Direct Costs                
Office space        $6,000.00     $6,000.00
               $0.00
               $0.00

Subtotal Other Direct Costs $0.00 $0.00 $6,000.00  $0.00 $6,000.00
                 
VII. Total Direct Costs  $87,820.10 $25,122.00 $9,000.00  $0.00 $121,942.10
                 
VIII. Indirect Costs                
Institutions are encouraged to contribute indirect costs as part of their cost sharing.  $0.00
Indirect Cost Rate @ 20%   $17,564.02           $17,564.02
               $0.00

Subtotal Indirect Costs $17,564.02 $0.00 $0.00  $0.00 $17,564.02
                

IX. Year 2 Totals (VII +VIII)  $105,384.12  $25,122.00 $9,000.00  $0.00 $139,506.12
You may append a description of inauditable cost share separately.         
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Knowledge, Partnership, Results 

Request for Applications 
Budget Detail Year – 3 

 
 

   Award 

U.S. 
Applicant 
Institution 
Cost Share 

Overseas 
Institutio
n Cost 
Share 

Othe
rs 

Cost 
Shar
e 

Year 3  
Total 

I. Personnel                
1‐ Partnership Director in‐residence for 4 months ($85/day)  $10,200.00          $10,200.00
2‐ Partnership Manager (10%) $75,000  $7,500.00          $7,500.00
3‐ Local Support staff at AUT (full time, $500/month)  $6,000.00          $6,000.00
4‐ Graduate Assistantship (1/4 time) at UH $750/month  $9,000.00          $9,000.00
5‐ Local cooperating Faculty Teaching and Consulting  $14,000.00          $14,000.00
6‐ External Evaluator for 5 days @ $400/day  $2,000.00          $2,000.00
7‐ Faculty Matching‐3 extension facultys' FTE  8% Bowen & 
Zaleski, 4% Evensen     $20,592.00       $20,592.00

  $48,700.00 $20,592.00 $0.00  $0.00 $69,292.00
 

II. Fringe Benefits                
1. Partnership Manager ‐ $7,500 x 38.26% fringe rate  $2,869.50          $2,869.50
2‐ Student assistant at UH (part‐time) 8.34% fringe rate  $750.60          $750.60
3. Faculty Match fringe rate @ 22%     $4,530.00       $4,530.00
               $0.00

Subtotal Fringe $3,620.10 $4,530.00 $0.00  $0.00 $8,150.10
 

III. Travel                 

Travelers must fly U.S. carriers and cannot exceed current U.S. Dept. of State Per Diem Maximum Rates.  Include travel 
costs for attending HED conferences. 
3 Person traveling to complete, monitor and evaluate 
project‐ airfare $2500/person  $7,500.00          $7,500.00
Lodging: $168 per night x 10 nights for evaluator and a 
team member  $1,680.00          $1,680.00
Meals and Incidental Expenses: $75 x 10 days  $750.00          $750.00
                 

Subtotal Travel $9,930.00 $0.00 $0.00  $0.00 $9,930.00
                 
IV. Equipment                
HED discourages the use of award monies for equipment‐related costs.         $0.00
               $0.00
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Subtotal Equipment $0.00 $0.00 $0.00  $0.00 $0.00

 
V. Supplies                
1‐ Operations and supplies at UH ( Stationary, Telephone)  $400.00          $400.00
2‐ Stationary, communications and workshop logistics –
Local  $5,000.00   

$3,000.0
0     $8,000.00

3‐ Publication  $1,000.00          $1,000.00

Subtotal Supplies $6,400.00 $0.00
$3,000.0

0  $0.00 $9,400.00
 

VI. Other Direct Costs                

Office Space       
$6,000.0

0     $6,000.00
               $0.00
               $0.00

Subtotal Other Direct Costs $0.00 $0.00
$6,000.0

0  $0.00 $6,000.00

VII. Total Direct Costs  $68,650.10 $25,122.00
$9,000.0

0  $0.00
$102,772.1

0
   
VIII. Indirect Costs                
Institutions are encouraged to contribute indirect costs as part of their cost sharing.     $0.00
Indirect Cost Rate @ 20%  $13,730.02          $13,730.02
               $0.00

Subtotal Indirect Costs $13,730.02 $0.00 $0.00  $0.00 $13,730.02
 

IX. Year 3 Totals (VII +VIII)  $82,380.12 $25,122.00
$9,000.0

0  $0.00
$116,502.1

2
You may append a description of inauditable cost share separately.     
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APPENDIX  C – PERSONNEL RESUMES AND QUALIFICATIONS 
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Name:  Richard L. Bowen 

Current Position:  
Extension Specialist in land and water policy, community resource development and sustainable 
agriculture in the Natural Resource and Environmental Management Department at the 
University of Hawaii   

Education:  
Ph.D. 1982 (Economics); Colorado State University, Fort Collins, CO. 

M.A. 1974 (Economics); Syracuse University, Syracuse, NY. 

B.S. 1970 (Economics); Nebraska Wesleyan University, Lincoln, NE 

Professional History: 
1982 – present:  Department of Natural Resources and Environmental Management, Agricultural 
and Resource Economics 

1992 – 1995: Chairman, Department of Agricultural & Resource Economics, University of 
Hawaii.  

1990 – 1991.  Visiting Professor of Agricultural Economics. Egerton University, Njoro, Kenya. 

Recent research, extension and consultancies: 
Currently focusing on agricultural land and water management. 

2006-2007: Consultant to AFC (German consulting firm), the Asian Development Bank, 
and the Government of the Kyrgyz Republic.  Served as the Team Leader and lead 
agricultural economist for the Study on Pricing Systems and Cost Recovery Mechanisms 
for Irrigation in the Kyrygz Republic, Asian Development Bank Technical Assistance 
project. 

2005 – 2006: Team Leader and lead agricultural economist for the Study on Pricing Systems and 
Cost Recovery Mechanisms for Irrigation in the Kyrygz Republic, Asian Development Bank 
Technical Assistance project. 

2003-2008: Consultant to Belt Collins Hawaii providing an agricultural benefits 
assessment for a proposed irrigation project on the island of Hawaii.   

2002: Consultant to IRG under the USAID Water Policy Reform Project to assist the 
Ministry of Water Resources and Irrigation, Government of Egypt in evaluating the 
potential use of Market-Based Instruments (MBIs) in water management. 

2001-2003: Consultant to Agrilogic, Inc. providing logistical and analytical assistance in 
a study of the feasibility of federal crop insurance programs for Hawaii’s tropical fruit 
industries. 

1999: Consultant to Cades Schutte Fleming & Wright.  An Analysis of the Agricultural 
Land Leasing Strategy for the Eric A. Knudsen Trust Lands. 

1996: Consultant and Expert Witness for Ashford & Wriston, Attorneys representing 
Campbell Estate.  Economic Analysis of the Waiahole Ditch Contested Case Hearings. 

1992: Consultant for R. Steven Geshell, Attorney at Law.  Assessment of economic 
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losses from Benlate fungicide application. 

1990: Consultant to Okahara & Associates, Inc.  Agricultural feasibility study in 
conjunction with water development and pipeline transmission study  for Department of 
Land and Natural Resources, Government of Hawaii. 
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Name: Catherine Chan-Halbrendt 

Current Position:  Professor and Graduate Chair  

Education: 
Ph.D. 1986, University of Missouri, Agricultural Economics (Conc.: International Development) 

Management Diploma 1979, American University, Business Administration, Cairo, Egypt. 

M.S.1975, Southern Illinois University, Plant and Soil Sciences   

B.A.1972, Southern Illinois University, Microbiology  

Professional History:  
2004 – Present: Professor and Graduate Chair of the Department of Natural Resources and 
Environmental Management, College of Tropical Agriculture and Human Resources, 
University of Hawaii at Manoa, Honolulu, Hawaii.   

2007 - 2008 : Consultant, University of Hawaii/Texas A&M University Portal Program for 
Iraq Provincial Reconstruction Teams. 

2005:  Marketing Specialist, USAID sponsored project titled:” Soil Management 
Collaborative Research Program. Timor-Leste Agricultural Rehabilitation, Economic Growth 
and Natural Resource Management in East Timor.” Work included identifying income 
generating activities for rural communities and training extension on writing a marketing plan. 

2004-2005: Agricultural Economist, USAID/HEAD sponsored project titled:” Hawaii-Iraq 
Partnership for Revitalizing Agricultural Higher Education and Development” .Workshops 
held included curriculum development, research planning, grant writing, technology transfer 
and integrating research and extension. 

2004: Visiting Scholar, Department of Land Economy, University of Cambridge, United 
Kingdom.  

2000 - 2004: Associate Dean and Associate Director for Research, College of Tropical 
Agriculture and Human Resources, The University of Hawaii at Manoa, Honolulu, Hawaii.  

1995 – 2000: Professor and Chair, Community Development & Applied Economics 
Department, University of Vermont, Burlington, Vermont. In 2000, the department had over 
180 student majoring in Small Business; 15 faculty and five staff members with 
responsibilities of managing a rural studies center, a consumer assistance program and the 
College computer laboratory. 

 1995 – 2000  Curriculum Co-chair, Family, Community and Resource and Economic 
Development Team, University of Vermont Extension System, Burlington, Vermont. 

 1995: Lecturer, USIA sponsored program in Business Management in Nitra, Slovakia. 

1995: Socioeconomist for the International Biotechnology Service at International Service for 
National Agricultural Research (ISNAR/CGIAR), The Hague, The Netherlands. Held 
workshops held in Indonesia and South Africa on prioritizing biotechnology research. 

1994: Lecturer in marketing, VOCA program in Agricultural Marketing, Plovdiv,       
Bulgaria. 
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1992: Lecturer in international trade, USAID sponsored Economics Education Program, 
Plovdiv, Bulgaria. 

1987 -1995: Assistant -Associate Professor, Department of Food and Resource Economics, 
University of Delaware, Newark, Delaware.    

Awards, Honors:  
Selected Participant, State Experimental Station Leadership Training Program, 1992-1993. 

Team Member, United States - Peoples' Republic of China Science and Technical Exchange 
(Topic: Modeling China's Agriculture), 1992. 

Visiting Research Fellow, University of Western Australia, Perth, Australia, 1992. 

Recent research, extension and consultancies: 
Responsibilities include teaching courses in environmental problem-solving and management and 
international agricultural development. Recent research and outreach activities include: research on 
economics of invasive species, mariculture development in transitional economies, Hawaii avocado 
supply chain analysis, research needs for smallholders in Beira Corridor/Mozambique;  training 
activities on marketing, curriculum development and research priority setting in Mozambique, 
Timor Leste, Lebanon, Syria and Jordan. 

Selected Publications:  

Chan-Halbrendt, C. Y., F. Yang, L. Thomas and A. Pant. “Analysis of Farming Household’s 
Preferences on Invasive Species Management: The Case of Miconia”. IFAMR. 10/2 (2007):117-
140. (Finalist for Best Paper Award). 

Alexander, B., C. Chan-Halbrendt and W. Salim. “Sustainable Livelihood Considerations for 
Disaster Risk Management: Implications for Implementation of the Government of Indonesia 
Tsunami Recovery Plan” Disaster Prevention and Management, 15/1 (2006): 31-50. 

Buescher, M., P. Sullivan, C. Halbrendt and M.T. Lucas. “The Community-Business Matching 
Project: New Tools for Rural Development.” The Journal of Sustainable Agriculture, (2001), 17 
(4): 57-74. 

Wang, Q., C. Halbrendt and S. R. Johnson. “A Non-Nested Test of the AIDS vs. the Translog 
Demand System.” Economics Letters 51 (1996): 139-141. 

Wang, Q., C. Halbrendt and S. R. Johnson. “Grain Production and Environmental Management 
in China’s Fertilizer Economy.” Journal of Environmental Management 47 (1996): 283-296. 

 Halbrendt, C., J. Song, R. Aull-Hyde and S. Webb.  "Impact of Trade Reform on China's Crop 
Sector". Journal of Developing Areas. 29(January 1995): 255-272.     

Halbrendt, C., F. Tuan, C. Gempesaw and D. Dolk-Etz.  " Rural Chinese Food Consumption: 
The Case of Guangdong".  American Journal of Agricultural Economics. 76(November 1994): 
794-799. 
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Name: Quentin W. Dombro 

Current Position: Consultant and Instructor 

Education 

Received BA from The Pennsylvania State University in 1974.  

Received MBA from The Pennsylvania State University in 1976.  

Professional History 

2003 – Present: Adjunct math instructor at Community College of Vermont. 

2002: Taught political science at Community College of Vermont. 

2000-2001: Completed teaching assignment at Richard Milburn High School in Burlington.  
Contact the school Director, Frank Murphy, at 802-872-0362. 

1999 – 2000: Taught business planning and strategic management in New Zealand and Malaysia.   

1996 – 1998: Lecturer in the Department of Community Development and Applied Economics at 
the University of Vermont.  Courses include: Small Business, Finance, Accounting, Marketing 

1991 – 1994: Provided consulting services to businesses and taught at The University of Maine. 
Specialized subjects included accounting, strategic planning, financial analysis, marketing, and 
business management. 

1983 – 1991: Founded and managed computer sales and services company.  

1980 – 1983: Finance Director of the Borough of Carlisle (Local Government). Responsibilities 
included fund accounting, cash management, purchasing, personnel administration, and 
computer facilities management. 

1976 – 1980: Accounting Analyst for DuPont. Responsibilities included financial statement 
preparation, segment reporting, and corporate tax analysis. 

Recent research, extension and consultancies: 

I completed assignments in Kosovo in December 2001, the former Soviet Republic of Georgia in 
October 2002, and Brazil in August 2003, June 2004. & June 2006. 

In 1998, 1999, and 2000, I completed volunteer teaching assignments in Russia for the nonprofit 
organization ACDI/VOCA (financed by USAID).   
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Name: SAMIR A. EL-SWAIFY 

Current Position: Emeritus Professor  (Soil and Water Conservation), Immediate Past Chair, 
Department of Natural Resources and Environmental Management (NREM) and Director of the 
University of Hawaii-Iraq Higher Education Partnership programs, College of Tropical 
Agriculture and Human resources (CTAHR), University of Hawaii at Manoa (UHM) 

Education: 
Ph.D. 1964, Soil Science (Irrigation Option), University of California at Davis,  
B.S. 1957, Agricultural Science, University of Alexandria, Egypt. 

Professional History: 
1965 - present: University of Hawaii: Asst. Professor, Assoc. Prof. (1970) and Prof. (1975).  
1995: Visiting Scientist, Group for Development and Environment (GDE), Institute of 
Geography, University of Bern, Switzerland (on leave from the University of Hawaii).  1994 - 
1995: Visiting Professor, Desert Development Center, The  American University in Cairo (on 
leave from the University of Hawaii                                                                                            
1982 - 1984: Principal Scientist and Sub-Program Leader, Soil Physics & Conservation, 
Resource Management Program, International Crops Research Institute for the Semi-Arid 
Tropics (ICRISAT), Hyderabad, India (on leave from the University of Hawaii).                                     
1973: Visiting Scientist (National Science Foundation Bilateral Program), Division of Soils, 
CSIRO, Adelaide, Australia (on sabbatic leave from the University of Hawaii).                       
1964 - 1965: Post Doc. Fellow, Department of Soils and Plant Nutrition, UC Riverside.          
1958 - 1959: Junior Researcher, Soil Salinity Laboratory, Bacos, Alexandria, Egypt 

Awards, Honors: 
• Research Excellence Award, CTAHR, UHM (2004) 
• President’s Leadership Award for 2000, Soil and Water Conservation Society (SWCS)  
• Honorary Life Membership, 2000, World Association for Soil and Water Conservation 
• Elected Fellow, SWCS, 1994,  
• Elected Fellow, American Society of Agronomy, 1985 
• 1998 to 2003: Invited annually to to contribute the Soil Conservation module in the 

intensive International Course on Managing Tropical Soils, University of Lleida, Spain. 
• 1999:  Invited to write a Feature Viewpoint on Sustainable Land Use for Agriculture, 

Journal of Soil and Water Conservation 
• 1991:  Invited to write the "Land-Based Limitations" contribution to the Global Food Issue 

of the Commonwealth Agricultural Bureau's Outlook on Agriculture (the equivalent of 
"Scientific American" for agricultural sciences) 

Areas of Recent Research, Extension and Consultancies: 

Land degradation and sustainable land use for productive agriculture, international technical 
assistance for revitalizing higher education in agricultural sciences and technology transfer in 
developing countries, soil erosion by water: predictive factors, processes, and biological 
alternatives for effective conservation and water quality protection. Watershed-based 
management and conservation under both rainfed and irrigated agriculture.  

“Recent” Extramural Grants as Principal Investigator 
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Kurdistan/Iraq Regional Government:  Support of “Partnership for Revitalizing Kurdistan Higher 
Education in Agricultural Sciences” (2006-2010, $6.2M) 
U.S. Agency for International Development.  Support of  “Partnership for Revitalizing Higher 
education in Agricultural Sciences in Iraq” (2003-2005, $3.77 M) and the UH component of the 
Inma Program with the Louis Berger Group and Texas A&M University. 

 Tropical and Subtropical Agriculture (TSTAR) Program.  Support for a joint project with 
the University of Guam titled “Restoring Soil Quality to Eroded Areas”.  (2002-2005, 
$89,000) 
Western Sustainable Agriculture Research and Education (SARE) Program, grant to assist and 
educate new entrepreneurs enter the farming profession  (2003-2005, $90,000) 
Hawaii Department of Land and Natural Resources: Support of program staffing for tropical 
forestry extension under the Hawaii Forestry Communities Initiative (1998-2001, $75,000)  
USDA Natural Resources Conservation Service -- Support for quantifying crop components of 
refined erosion models for applicability to tropical settings (1993-1998, $150,000). 
International Institute of Tropical Agriculture (IITA) -- Support for interdisciplinary and basic 
research for "Process-Based Optimization of Tropical Alley Farming Systems" (1992-1997, 
$420,000).  Note:  This was the first and last grant acquired at UH from a CGIAR Institute. 

Selected Recent Publications: 

 1. Journal Articles and Book Chapters 
El-Swaify, S.A. and H. Hurni. 1996.  Transboundary effects of soil erosion and conservation in 
the Nile Basin. International J. of Land Husbandry /Soil and Water Conservation: 1&2: 5-21. 
El-Swaify, S.A. 1998. Multiple objective decision making for land, water and environmental 
management. Adv. in GeoEcology 31:63-72 
El-Swaify, S.A.  2002.  Impacts of land use change on soil erosion and water quality – A case 
study from Hawaii. Proc. 12th International Soil Conservation Conference, Ministry of Water 
Resources, Beijing. 
El-Swaify, S.A.  2006.  Total assessment of soil quality.  Proc. 14th International Soil 
Conservation Conference, Institute of Forestry, Marrakech, Morocco. 
  2.  Books / Booklets 
El-Swaify, S.A., E.W. Dangler and C.L. Armstrong.  1982.  Soil Erosion by Water in the 
Tropics.  CTAHR Res. and Ext. Series 024 (University of Hawaii Press). 177 p.  
El-Swaify, S.A. with an international group of contributors. 1999. Sustaining the Global 
Farm - Strategic issues, principles, and approaches. Special Issue Paper of the International Soil 
Conservation Organization (ISCO). Department of Agronomy and Soil Science, University of 
Hawaii at Manoa, Honolulu, HI, USA (60 p). 
Smith, Jody and S.A. El-Swaify. 2006.  Toward Sustainable Agriculture -  A guide to Hawaii’s 
Farmers. CTAHR, UHM, Honolulu, HI, USA (65 p). 

3.   Edited Books / Publications 
El-Swaify, S.A., W.C. Moldenhauer and A. Lo.  1985.  Soil Erosion and Conservation, Soil 
Conservation Society of America, Ankeny, Iowa, USA (793 pp). 
El-Swaify, S. A. and Diana S. Yakowitz.  1998.  Multiple Objective Decision Making for Land, 
Water and Environmental Management. CRC/ Lewis/St. Lucie Press, Delray Beach, FL, USA. 
(743 pp). 
 
 



48 

 

Name: Carl Lovell Imaikalani Evensen 

Current Position: Chair and Professor of NREM 

Ph.D. Agronomy and Soil Science, University of Hawaii.  August, 1989.   

M.S. Agronomy and Soil Science, University of Hawaii, May 1984.   

B.A.   Biological Science, Whitman College, May 1977. 

Professional History: 

October 1993 – Present: Dept. Natural Resources & Environmental Mgmt. University of Hawaii. 
Chair & Extension Specialist.  Chair NREM Department and provide statewide leadership for 
extension programs in natural resource management and environmental quality.  Specific 
responsibilities include supervise departmental faculty and staff, development and 
implementation of programs for public education and cooperative extension staff development 
on natural resources, sustainability, pollution control, and water quality.  Coordinate the Hawaii 
Extension Service Water Quality Program.  Teach graduate course ("Research Skills") and 
undergraduate course (“Environmental Resources”).  Advise graduate and undergraduate 
students.   

  1989-1993- Hawaiian Sugar Planters' Assoc. Aiea, HI. Assistant Agronomist.  Designed and 
conducted soil and water conservation research in sugarcane in conjunction with sugar 
plantations and the Soil Conservation Service (SCS).  Research topics included cover cropping in 
sugarcane and study of sugarcane growth and canopy development to support improvement of 
soil loss prediction models.  Supervised and implemented residue studies for pesticide 
registration using good laboratory practices.  General duties included extension and training on 
agronomy and research management within Hawaii's sugar industry. 

1984 – 1988: TROPSOILS Indonesia Project, West Sumatra, Indonesia. Research Associate.  
Designed, conducted, and analyzed field research as a team member of a farming systems project 
in Indonesia.  Specific studies included upland food crop and forage production, green manuring, 
alley cropping, and tree legume species testing.  Supervised field staff using the national 
language (Bahasa Indonesia).  Planned project research with the multi-disciplinary team and 
served briefly (3 months) as acting team leader.   

1977 - 1979: U.S. Peace Corps Mission, Nairobi, Kenya.  Peace Corps Volunteer.  Developed a 
horticultural extension program for subsistence farmers in the Taita/Taveta District of Kenya.  
Conducted farm visits, group discussions (using the national language, Kiswahili), and 
demonstrations on culture of fruit trees and vegetables.  Organized four existing and one new 
tree crops nurseries and established several fruit tree variety trials.  Taught horticultural training 
courses at a Farmers Training Center.  

Awards, Honors:  
1)   “Water Quality Research and Extension Coordination in Hawaii”. (USDA Water Quality    

406 Grant, through regional project at Univ. Arizona).  Project Duration: 2002 – 2004. PI:  
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Carl Evensen  Project Funds: $134,330. 

2)   “Water Quality Research and Extension Coordination in Hawaii”. (USDA Water Quality     
406  Evensen  Project Funds: $136,804. 

  3) “Local Action Strategy to Address Land Based Pollution to Hawaii’s Coral Reefs”  
(USDA, Natural Resources Conservation Service). Project Duration:2004 – 2006. PI: Carl 
Evensen. Funds: $80,000 

  4)   “Local Action Strategy to Address Land Based Pollution to Hawaii’s Coral Reefs”  (Hawaii 
Dept Land and Natural Resources – Aquatic Resource Division).  Project Duration: 2004 – 
2008.  PI: Carl Evensen  Project Funds:  $171,000 

Selected Publications: 

Evensen, C. and K. Chaston. 2007.   Environmental Quality. In Hawaii 2050: Building a Shared 
Future.  Hawaii State Legislature.  pp. 40-50. 

Hue, N., G. Fukumoto, M. Duponte, L. Ching, C. Evensen, and J. Powley.  2004. Manure 
Sampling, Nutrient Content, and N Mineralization.  In  J. Deenik and N. Hue (eds.)  
Integrating Animal Waste Issues into Nutrient Management Recommendations for Hawaii’s 
Soils.  University of Hawaii - CTAHR & USDA Natural Resources Conservation Service. 
pp. 11-20.  

Erwin, S. C. Evensen, and R. Yost.  2004. Feedback to FACS Recommendations, Suggestions 
for Improvements and Increasing User-Friendliness.  In  J. Deenik and N. Hue (eds.)  
Integrating Animal Waste Issues into Nutrient Management Recommendations for Hawaii’s 
Soils.  University of Hawaii - CTAHR & USDA Natural Resources Conservation Service. 
pp. 82-90. 

Derrickson, S.A., M.P. Robotham, S.G. Olive, C.I. Evensen.  2002.  Watershed management and 
policy in Hawaii: Coming full circle.  Journal of the American Water Resources 
Association.  38(2) 563-576. 

Silva, J.A., C.I. Evensen, R. Bowen, R. Kirby, G.Y. Tsuji, R.S. Yost.  2000. Managing Nutrients 
to Protect the Environment and Human Health, pp. 7-22.  In J.A. Silva and R.S. Uchida 
(eds.) Plant Nutrient Management in Hawaii’s Soils: Approaches for Tropical and 
Subtropical Agriculture.  Univ. HI, CTAHR 

R.S. Yost, Y.N. Tamimi, J.A. Silva, N.V. Hue, and C.I. Evensen.  2000.  How Fertilizer 

Recommendations are Made”,pp. 79-86.  In J.A. Silva and R.S. Uchida (eds.)  Plant 
Nutrient Management in Hawaii’s Soils: Approaches for Tropical and Subtropical 
Agriculture.  Univ.HI, CTAHR 

Uchida, J.Y., B. Sipes and C. Evensen.  1999.  Turmoil in the tropics: An interdisciplinary course 
for the next century.  Phytopathology 89: S78 (P-1999-0558-AMA).  Abstract 
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Name:Ekhlass A. Jarjees 

Current Position:  

Manager for the Hawaii-Iraq education partnership at the Natural Resource and Environmental 
Management Department at the University of Hawaii                

Education:  

PhD. 2001. Biological Control, Department of zoology and Entomology, University of 

Queensland, Australia. 

Post-Graduate Diploma of Sci, 1997. Entomology, University of Queensland, Australia  

MS, 1989, Entomology, Mosul University, Nineveh, Iraq 

BS, Zoology, Mosul University, Nineveh, Iraq 

Professional History: 

2007-2008, PI for the Portal program for Iraq and Afghanistan Provincial Reconstruction Teams 

(PRT), in partnership with Texas A&M University. 

(2007-2010), Co-PI and Manager for the Kurdistan Agricultural Higher Education and 

Development (KAHEAD) funded by the Kurdistan Regional Government in Iraq, 2006-2010. 

Also, for the USAID-Funded Inma Program to enhance agribusiness in Iraq under the leadership 

Louis Berger Group. 

2004-2006, Manager for the project for Revitalizing Agricultural Higher Education and 

Development (AHEAD) in Iraq. 

2003-2004, Junior Researcher, PEPS, University of Hawaii at Manoa 

2001-2002 Post-doc Researcher, PEPS, University of Hawaii at Manoa. 

1997–2000, Research and Teaching Assistant, University of Queensland, Australia. 

1989–1995, Lecturer, Department of Biology, Mosul University, Nineveh, Iraq. 

1978–1986, Research and Teaching Assistant, Department of Biology, Mosul University. 

Awards, Honors 

Travel award, University of Hawaii Research Council, 2003 

Three-years Scholarship, University of Queensland, Australia, 1998 

Two-years Scholarship, Mosul University, Nineveh, Iraq, 1987 
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Recent research, extension and consultancies: 

Currently focusing on the agricultural higher education and development in Iraq, in a partnership 
with Ministries of Agriculture and Higher Education and Scientific Research. 

Selected Publications: 

El-Swaify S. A. & Jarjees E. A. (2008). Promoting sustainable agricultural systems in northern 
Iraq through revitalized higher education and technology transfer. Proceedings: Water 
Management and Soil Conservation in Semi-Arid Environments. The 15th Conference of the 
International Soil Conservation Organization, May 18-23 Budapest, Hungary.  

Jarjees E. A., El-Swaify S. A., Chan-Halbrendt C., Fares A., and Zaghloul S., (2006). 
Conservation and environmental issues in revitalizing Iraqi agriculture. Proceedings: Water 
Management and Soil Conservation in Semi-Arid Environments, Page 207. The 14th 
Conference of International Soil Conservation Organization, May 14-19 Marrakech, 
Morocco. 

Wang X. G., Jarjees, E. A., McGraw, B. K., Bokonon-Ganta, A. H., Messing, R. H., & 
Johnson, M. W. (2005). Effects of spinosad-based fruit fly bait GF-120 on tephritid fruit fly 
and aphid parasitoids. Biological Control 35, 155-162. 

Jarjees, E. A. & Merritt, D. J. (2004). The effect of parasitization by Trichogramma 
australicum on Helicoverpa armigera host eggs and embryos. Journal of Invertebrate 
Pathology 85, 1-8. 

Jarjees, E. A. & Merritt, D. J. 2003. Structure of the gut contents of Trichogramma 
australicum Girault (Hymenoptera: Trichogrammatidae) larvae fixed in situ in eggs of its 
host Helicoverpa armigera (Hübner) (Lepidoptera: Noctuidae). Australian Journal of 
Entomology 42, 203-209 . 

Jarjees, E. A. & Merritt, D. J. 2002. Development of Trichogramma australicum Girault 
(Hymenoptera: Trichogrammatidae) in Helicoverpa armigera (Lepidoptera: Noctuidae) host 
eggs. Australian Journal of Entomology,41 (4):310-315. 

Jarjees, E. A. 2002. Interaction between the egg parasitoid, Trichogramma australicum Girault 
and its host, Helicoverpa armigera Hübner: Implications for the development of artificial 
diets. Thesis summary. Australian Journal of Entomology 41 (1):98.  
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NAME: PINGSUN LEUNG 

Current Position 

Professor, Department of Molecular Biosciences and Bioengineering, University of Hawaii at 
Manoa. 

Professional History 

1996-2004: Founding Editor: Aquaculture Economics and Management. 

 Editorial Board: Aquaculture, Reviews in Aquaculture, and Aquaculture Economics and 
Management. 

 Visiting Fellow/Professor/Scientist: Asian Development Bank Institute, UN Food and 
Agricultural Organization, City University of Hong Kong, Norwegian College of Fisheries 
Sciences, National Taiwan Ocean University, Jilin University, East-West Center. 

1993 – 2007: Conference Organizing/Scientific Committees: North American Association of 
Fisheries Economists (NAAFE) Conference, 2007; 2nd and 3rd International Congress on 
Aquaculture, Fisheries Technology and Environmental Management, 2004 and 2006; Third 
International Symposium on Stock Enhancement and Sea Ranching, 2006; International 
Symposium on the Analytic Hierarchy Process, ISAHP2005; Hawaii International Conference 
on Business, 2002; First International Conference on Multiple Objective Decision Support 
Systems for Agricultural and Environmental Management, 1995; International Symposium on 
Socio-Economics of Aquaculture, 1993. 

External Examiner: Asian Institute of Technology; James Cook University; University of British 
Columbia. 

Awards, Honors: 

Beta Gamma Sigma (Business and Management); Gamma Sigma Delta (Agriculture); Phi Kappa 
Phi (General); Fulbright Scholar Award, 1987-1988; Outstanding Researcher, Gamma Sigma 
Delta (Hawaii), 1989; Presidential Citation for Meritorious Teaching (University of Hawaii), 
1990; Honorary Guest Professor, Jilin University, People's Republic of China, 1992; Excellence 
in Research (CTAHR, University of Hawaii), 2007; Who’s Who among Asian Americans; 
Who’s Who in America. 

Selected Publications:  

Authored and co-authored over 200 journal articles, edited volumes, and research reports 
(following is a list of selected recent publications). 

1. R. Yu, P.S. Leung and P. Bienfang. 2007. “Modeling partial harvesting in intensive shrimp 
culture: a network-flow approach,” European Journal of Operational Research, in press. 

2. J. Cai and P.S. Leung. 2007. “Toward a more general measure of revealed comparative 
advantage variation,” Applied Economics Letters, in press. 
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3. H. Huang and P.S. Leung. 2007. “Modeling protected species as an undesirable output: the 
case of sea turtle interactions in Hawaii’s longline fishery,” Journal of Environmental 
Management, 84:523-533. 

4. R. Yu and P.S. Leung. 2006. “Optimal partial harvesting schedule for aquaculture 
operations,” Marine Resource Economics, 21(3):301-315.  

5. N.C. Pradhan and P.S. Leung. 2006. “Incorporating sea turtle interactions in a multi-
objective programming model for Hawaii's longline fishery,” Ecological Economics, 
60(1):216-227. 

6. R. Yu and P.S. Leung. 2006. “Optimal pest management: a reproductive pollutant 
perspective,” International Journal of Pest Management, 52(3):155– 166. 

7. P.S. Leung. 2006. “Multiple-criteria decision making (MCDM) applications in fishery 
management,” invited paper in a special issue on Planning Support Systems for 
Environmental Management, International Journal of Environmental Technology and 
Management, 6(1/2):96-110. 

8. S. Setboonsarng, P.S. Leung and J. Cai. 2006. “Contract Farming and Poverty Reduction: 
The Case of Organic Rice Contract Farming in Thailand,” Chapter 10 in Poverty Strategies 
in Asia, J. Weiss and H.A. Khan, Editors, Edward Elgar Publishing, pp. 266-299. 

9. J. Cai and P.S. Leung. 2006. “Export Performance of Frozen Cultured Shrimp in the Japan, 
U.S. and EU Markets: A Global Assessment,” Chapter 2 in Shrimp Culture: Economics, 
Market and Trade, P.S. Leung and C. Engle, Editors, Blackwell Publishers, p. 11-39. 

10. F. Martinez-Cordero and P.S. Leung. 2006. “Production Performance Economic 
Indicators and their Role in the Planning and Assessment of the Sustainable Development of 
Aquaculture,” Chapter 7 in Shrimp Culture: Economics, Market and Trade, P.S. Leung and 
C. Engle, Editors, Blackwell Publishers, pp. 95-105. 

11. S. Moss and P.S. Leung.2006. “Comparative Cost of Shrimp Production: Earthen Ponds 
versus Recirculating Aquaculture Systems,” Chapter 19 in Shrimp Culture: Economics, 
Market and Trade, P.S. Leung and C. Engle, Editors, Blackwell Publishers, pp.291-300. 

12. R. Yu, P.S. Leung and P. Bienfang. 2006. “A Decision Support System for Efficient 
Scheduling of Multi-Pond and Multi-Cycle Commercial Shrimp Culture,” Chapter 21 in 
Shrimp Culture: Economics, Market and Trade, P.S. Leung and C. Engle, Editors, Blackwell 
Publishers, pp. 315-327. 
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Name: John F. Yanagida 

Current Position: 

Professor of Natural Resources and Environmental Management in the Department of Natural 
Resources and Environmental Management, University of Hawaii at Manoa. 

Education: 

Ph.D. 1978, Agricultural Economics, University of Illinois, Champaign-Urbana, Illinois 

M.S. 1975, Economics, University of Illinois, Chicago, Illinois 

B.A. 1971, Mathematics and Economics, University of Hawaii, Honolulu, Hawaii 

Professional History: 
2000 – Present: Professor, Natural Resources and Environmental Management, University of 
Hawaii at Manoa 

1992 – 2000: Professor, Agricultural and Resource Economics, University of Hawaii at Manoa 

1988 - 1992: Professor and Chair, Agricultural and Resource Economics, University of Hawaii at 
Manoa 

1985 - 1988: Associate Professor, Department of Agricultural Economics, University of 
Nebraska at Lincoln. 

1984 – 1985: Associate Professor, Department of Agricultural Economics, University of Nevada 
at Reno 

1980 – 1984: Assistant Professor, Department of Agricultural Economics, University of Nevada 
at Reno 

1978 – 1980: Agricultural Economist, U.S. Department of Agriculture, ESCS, NED Washington 
D.C. 

Awards, Honors: 
2007, Ka Pouhana (Mentor) Award, College of Tropical Agriculture and Human Resources, 
University of Hawaii 

2003, Chancellor’s Citation for Meritorious Teaching, University of Hawaii 

Recent research, extension and consultancies: 
Current research involves economic feasibility of biofuels production, economic evaluation of 
alternative control strategies for Strawberry Guava, and economic analysis of family businesses 
in Hawaii and the U.S. mainland.  

Selected Publications: 
Friday, James B. and John F. Yanagida. 2007. “Directions for Hawaii’s Forest Industry for the 
Next Century”, Hawaii Forest Journal, 2(1): 1 – 3. 

Friday, James B., John F. Yanagida, Prabodh Illukpitiya, Rusyan Mamiit and Quincy Edwards. 
2006. “Characteristics of Hawaii’s Retail Forest Industry in 2001”, EI-8, College of Tropical 
Agriculture and Human Resources, University of Hawaii, Honolulu, Hawaii, 5pp. 
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Petelo, Haunga and John F. Yanagida. 2005. “Factors Affecting Efficiency of the Squash Export 
Industry in Tonga: A Parametric Analysis”, Journal of South Pacific Agriculture, 9: 1 – 15. 

Yanagida, John F. James B. Friday, Prabodh Illukpitiya, Rusyan J. Mamiit and Quincy Edwards. 
2004. “Economic Value of Hawaii’s Forestry Industry in 2001”, EI-7, College of Tropical 
Agriculture and Human Resources, University of Hawaii, Honolulu, Hawaii, 5pp. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



56 

 

Name: HALINA M. ZALESKI 
 
Current Position: 
Extension Specialist, Department of Human Nutrition, Food and Animal Sciences 
College of Tropical Agriculture and Human Resources, University of Hawai`i at Mānoa 
 
Education: 
Ph. D. 1992. Animal Science, University of Guelph, Guelph, Ontario, Canada 
 

Professional History: 
Extension Swine Specialist, Nutrition, Food and Animal Sciences at the University of Hawai`i at 
Mānoa, 1993-present. Department Chair 2005-2007 
Postdoctoral Research Associate, Department of Physiology and Biophysics, University of 

Illinois at Urbana-Champaign, 1992-1993 
Farm Manager, V. & V. Livestock Ltd., and The Self-Reliance and Hard Struggle Co-operative 

Farm Limited, Saskatchewan, 1973-1989 
 
Awards, Honors: 
Hawai`i Pork Industry Association, Distinguished Service Certificate, 2003 
Pig Farmers’ Association of Nigeria, Omowa, 2001 
Epsilon Sigma Phi Extension Team Award, 1999 
Recent research, extension and consultancies: 
USDA Animal Health. Monitoring and Diagnosis of Livestock Diseases in Hawai`i, 2006-2010 
Hawai`i Livestock Task Force: Swine and Poultry Industry Evaluation, 2007-2008 
Hawai`i Department of Agriculture, Kekaha Piggeries Cooperative Development and Waste 

System, 2007-2008 
USAID. Hawai`i-Iraq Partnership for Revitalizing Agricultural Higher Education and 

Development, Professional Development and Strategic Planning Workshops,  Syria and 
Lebanon, 2005 

Winrock Consultancy to Pig Farmers Association of Nigeria and Farmers Development Union, 
Ibadan, Nigeria, 2001 

Courses taught: Principles & Practices of Animal Science, Internship (Writing Intensive), 
Experimental Design (Graduate Course) 
 
Selected Publications: 
Comstock, G., H.M. Zaleski, C. Blanchard, B. Sipes, D. Dooley, C. Evensen. 2008. The Open 

Seminar in Research Ethics. Hawaii International Conference on Arts and Humanities, 
Honolulu, HI, January 11-14, 2008. 

Zaleski, H. M., 2007. Poultry Task Force Report. In: Protecting the Livestock Industry in 
Hawai`i, Hawai`i Department of Agriculture, December, 2007. 

Zaleski, H. M., 2007. Swine Task Force Report. In: Protecting the Livestock Industry in Hawai`i, 
Hawai`i Department of Agriculture, December, 2007. 

Zaleski, H.M. 2006. Strategies for Effective Swine Extension, Current and Future Trends in 
Animal Production and Research, Jinju, South Korea, Jinju National University, 121-128. 

Zaleski, H.M. 2006. Challenges to Pig Production in Hawai`i, Strategies for Development of 
Environmentally-Friendly Animal Production, Jeju, South Korea, Jeju National 
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University, 3-16. 
DuPonte, M. W., J. C. Dobbs, H. M. Zaleski and Y. S. Kim. 2005. Eating quality of forage-

finished beef produced in Hawai`i as compared to the imported mainland beef. J. Anim. 
Sci. 83 (Suppl.1): 159. 

Kim, Y. S., and H. M. Zaleski. 2005. Editors. Proceedings of International Joint Symposium on 
Current Trends and Issues in Animal Production, University of Hawai`i at Manoa, 
Honolulu, Hawai`i, July 21-22, 2005. 

Weems, Y. S.,  E. Lennon, T. Uchima, A. Raney, K. Goto, A. Ong, H. Zaleski, and C. W. 
Weems. 2005. Is Nitric Oxide Luteolytic or Antiluteolytic? Prostaglandins and Other 
Lipid Mediators. 78:129-138. 

Zaleski, H.M. .2005. Future Challenges in Swine Production, Proceedings of International Joint 
Symposium on Current Trends and Issues in Animal Production, Honolulu, Hawaii, 
University of Hawaii Department of Human Nutrition, Food and Animal Sciences, 27-44. 

Zaleski, H. M., and D. G. Paquin. 2005. Composting Swine Manure for Vegetable Crop 
Application. College of Tropical Agriculture and Human Resources AWM3. 

Zaleski, H. M., M. Duguies, E. Ioanis, D. Paquin, G. C. Cleveland and B. R. LeaMaster. 2003. 
Livestock Waste Management Fact Sheet Series. Agricultural Development in the 
American Pacific. 

 Reducing Wastewater from a Swine Operation. ADAP 2003-1 
 Collection and Separation of Solid and Liquid Swine Wastes. ADAP 2003-2 
 Treatment, Storage and Use of Swine Waste Solids. ADAP 2003-3 
 Treatment, Storage and Use of Swine Wastewater. ADAP 2003-4 
 Keeping Pigs Cool. ADAP 2003-5 
 New Construction Ideas for Healthier Pigs - Farrowing and Nursery. ADAP 2003-6 
 New Construction Ideas for Healthier Pigs - Flushing System. ADAP 2003-7 
 Food Discards for Swine. ADAP-8 
 Dry Litter Waste Management System. ADAP 2003-9 
 Biogas Digesters. ADAP 2003-10 
 Additional Information for Swine Waste Management. ADAP 2003-11 
Zaleski, H. M. and M. Yageen. 2003. The Hawai`i Pork Industry: History, Tradition and Culture. 

Hawai`i Pork Industry Association Brochure. 

Zaleski, H. M., J. A. Silva and S. Nelson. 2003. Experimental Design and Data Analysis 
Workshop. Http://www2.hawaii.edu/~halina/ExpDesWk/index.html. 

Zaleski, H. M. and B. A. Buckley. 2002. Youth Development through 4-H Livestock Projects.  
Hawai`i State 4-H Livestock Council Brochure. 

Zaleski, H. M., and C. N. Lee. 2000, 2002. Hawai`i Livestock Cooperative Business Plan: 
Slaughterhouse and Processing Operations on O`ahu. 
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